Annual Quality Assurance Report of DINABANDHU MAHAVIDYALAYA

YEARLY STATUSREPORT - 2022-2023

Part A

Data of the Institution

1.Name of the Institution Di nabandhu Mahavi dyal aya
e Name of the Head of the institution Dr. Biswajit Ghosh
e Designation Princi pal

¢ Doestheinstitution function fromitsown | Yes

campus?
e Phone no./Alternate phone no. 9330373115
e Mobile No: 9433506266
* Registered e-mail I nf o@li nabandhumahavi dyal aya. org
e Alternate e-mail bi shuO8@nuai | . com
e Address Col | ege Road, PO + PS - Bongaon
e City/Town Bongaon, North 24 PGs
e State/UT West Bengal
e Pin Code 743235

2.Institutional status

e Affiliated / Constitution Colleges Affiliated Coll ege
e Type of Institution Co- educati on

e Location Ur ban

e Financial Status UGC 2f and 12(B)
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Name of the Affiliating University

West Bengal State University

Name of the IQAC Coordinator

Dr. Rana Saha

e Phone No. 9433506266
 Alternate phone No. 8910654108
e Mobile 9330373115

IQAC e-mail address

ai cdbm@ymai | . com

Alternate e-mail address

I gacdbn?021@mai | . com

3.Website address (Web link of the AQAR
(Previous Academic Year)

ht t ps: // di nabandhunmahavi dyal aya. o
rg/ i ndex. php?opti on=com cont ent &
lew=article& d=140&t em d=165

4.Whether Academic Calendar prepared
during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

ht t ps: // di nabandhunmahavi dyal aya. o
rg/ i ndex. php?opti on=com cont ent &v
lew=articl e& d=140& t em d=165

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 2 B 2.30 2016 05/ 11/ 2016 |04/ 11/ 2021

6.Date of Establishment of IQAC

03/ 01/ 2005

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
Ni | Ni | Ni | Ni |
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File

IQAC
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9.No. of IQAC meetings held during the year 6

e Were the minutes of IQAC meeting(s) and | No
compliance to the decisions have been
uploaded on the institutional website?

e |f No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
duringtheyear?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

The Internal Quality Assurance Cell (I1QAC) plays a vital role in
ensuring quality enhancenent and sustenance in educati onal
institution naned Di nabandhu Mahavi dyal aya. | QAC general |y focuses
on: 1. Quality Assurance: |QAC works towards naintaining and
enhancing the quality of education inparted at the institution. This
i nvol ves regul ar nonitoring and eval uati on of academ c and

adm ni strative processes (acaden c cal endar — preparation and

di stribution, continuous process of academ c eval uati on through
robust application of internal exam nation, pronotion of dynamc
eval uation and evol ution of teaching-I|earning nethodol ogy and their
successful inplenmentation anong others) to ensure they neet the
desired standards. 2. Accreditation: 1 QAC plays a crucial role in
facilitating the accreditation process of the institution by NAAC
(National Assessnment and Accreditation Council) in India. This

i nvol ves preparing the necessary docunentation, coordinating peer
reviews, and inplenenting inprovenents based on accreditation
recomrendati ons t hroughout year (2022-23). 3. Institutional Planning
and Devel opnent: |1 QAC assists in fornmulating and i npl enenting
institutional plans for academ c and adm ni strative devel opnent.
This includes identifying areas for inprovenent, setting objectives,
and nonitoring progress towards achi eving them (gender
sensitization, grievance redressal, inprovenent of |CT tools,

| i brary resource enrichnment anong others). 4. Research and

| nnovation: | QAC pronotes research and innovation activities within
the institution by providing docunentation support and applicable
resources to faculty nmenbers. This includes organi zi ng sem nars,

wor kshops, and conferences, as well as facilitating collaborations
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with other institutions and industries (MU). 5. Student and

St akehol der Feedback: |1 QAC pronotes online robust feedback system
for students, faculty, alumi, and other stakeholders to identify
areas of strength and weakness within the institution. This feedback
has been processed, eval uated and necessary inprovenents in various
aspects of the institution's functioning are identified. 6. Best
Practices: | QAC pronotes best practices in teaching, |earning, and
governance within the institution. This involves benchmarking

agai nst peer institutions and adopting strategi es that have been
proven to be effective el sewhere. Overall, |1 QAC serves as a crucia
mechani smfor fostering a culture of quality and conti nuous

i nprovenent in D nabandhu Mahavi dyal aya, ultimately contributing to
overal | devel opnent and excel |l ence.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action

Achievements/Outcomes

Soci al outreach and community
service for the needy

Nutritional assessnent and fruit
distribution on 16.11.2022 to
18. 11. 2022

Soci al outreach initiative

Conmmuni ty outreach Program on

organi zati on of student canp,
wor kshop

yout h parlianment on 20.09. 2022;
organi zati on of 2 days workshop

Organi zati on of workshops on
gender sensitization

wor kshop naned

St udent extension activities

qui z on

organi zation of fair

Wnter fair 2023 -

organi zati on of val ue added
cour se

di fferent val ue added course in
Bengal i and ot her departnents

organi zati on of extension
activities

debate, quiz, extenpore, poster,
wal | magazi ne preparation

organi zation of capacity
bui | di ng courses

Soft skills - maturing skill in
Spani sh, Inpact of literacy on
t odays' conmmunity (21.11.22),
| nnovati ve approaches to
comruni cation in digital age
(09. 03. 2023); Public speaking
and facing interviews (09.03.23
to 11.03. 23)

organi zati on of capacity
bui | di ng courses

foundati on course for aspiring
Beauticians (28.11.22); Digital
I mage processing and its
application (17.11.2022 &
18. 11. 2022); Fearl ess fenul e:
Karate training for girls
(25.04.23); Mehandi class for
begi nners (03.11.22 & 04.11.22);
literacy program on goods and
service tax on 23.11.2022

13.Whether the AQAR was placed before
statutory body?

No

e Name of the statutory body

Page 5/116

26-03-2024 06:46:38



Annual Quality Assurance Report of DINABANDHU MAHAVIDYALAYA

Name Date of meeting(s)

Ni | Ni |

14 Whether institutional data submitted to AISHE

Y ear Date of Submission

2022- 23 01/ 03/ 2024

15.Multidisciplinary / interdisciplinary

1. Di nabandhu Mahavi dyal aya offers a conprehensive multidisciplinary
and interdisciplinary educational experience across its

19 departnents, covering sciences, humanities, |anguages, and
comrerce. The college's honours departnments not only cater to their
respective disciplines but also extend el ective paper options to
students from ot her departnents.

2. As a constituent college of the West Bengal State University
(WBSU), Di nabandhu Mahavi dyal aya strictly follows the university-
approved course structure and curriculum Wth adept faculty, the
coll ege effectively inplenments curriculumlinkages and integration
bet ween the humanities and sci ences.

3. Di nabandhu Mahavi dyal aya prides itself on its dynam c NSS and NCC
units, enphasizing environnmental and val ue-based education anong its
student s.

4. The college currently operates within the framework of WBSU s
3-year, senester-based curriculum acconmodating nmultiple entries
and exits. It has a robust systemin place for offering elective
courses, adjusting to varying student enrollnents each session, and
is well-prepared for the concept of nultiple entries and exits.

5. Integrating interdisciplinary courses into its curriculum
Di nabandhu Mahavi dyal aya provi des students with a diverse skill set
through activities like skill devel opnent sessions, study
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t echni ques, question banks, nodel answers, presentations, and
revision | ectures. C assroom di scussions, provision of study
materials, departnental tasks, and encouraging participation in
extracurricular activities foster a conducive |earning environnment
and facilitate di al ogue anong students, enriching their academ c
experi ence.

16.Academic bank of credits (ABC):

1. Di nabandhu Mahavi dyal aya, affiliated with WBSU, diligently
follows the approved curriculum and syllabi mandated by the
University. The college is fully prepared to inplenment the Academ c
Bank of Credits franmework once sanctioned. Wth a conprehensive
student managenent systemin place, enconpassing continuous internal
assessnent, attendance, and exam nation data, D nabandhu

Mahavi dyal aya ensures seam ess coordi nati on between the coll ege and
the University. Additionally, the college offers el ective courses,
all ow ng students to tailor their academ c journey and facilitating
potential collaborations with other institutions.

2. The faculty at Di nabandhu Mahavi dyal aya have enbraced a bl ended

t eachi ng- | earni ng approach, prioritizing student-centric nethods.

Al ongsi de traditional classroom sessions, faculty nmenbers curate and
deliver both online and offline resources tailored to neet students'
needs and demands. This conprehensive approach includes text
materials, instructional videos, and other supplenentary materials,
aimng to optimze students' |earning experiences.

17.5kill development:

1. Aligned with the University-endorsed curriculum the college
provi des el ective Skill Enhancenent Courses (SEC) tailored to
students' individual needs and interests. Conplenenting these are
Generic El ective Courses (GEC), designed to foster discipline-
specific skills and hands-on | earni ng. Language proficiency courses,
Envi ronnment al Sci ence nodul es, and Ability Enhancenent Courses
(AECC) are also avail able across departnents.

2. Students across disciplines are consistently urged to refine
their comrunication skills, both verbal and witten, and hone their
presentation abilities through regul ar student sem nars.

3. The institution offers a diverse array of courses across various
prograns of study, ainmed at sensitizing students and nurturing a
val ue- based m ndset and attitude anong them

Page 7/116 26-03-2024 06:46:38



Annual Quality Assurance Report of DINABANDHU MAHAVIDYALAYA

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

The college features two departnents dedicated to | anguage | earning,
of fering specialized papers in Bengali and Sanskrit. These
departnents not only foster a deep understandi ng of the |anguages
but al so provide insight into ancient Indian cultures, traditions,
and know edge systens. In addition to |anguage-focused studi es,
subjects like History, Political Science, and Phil osophy i ncl ude
coursework that famliarizes students with the respective know edge
domai ns, inparting know edge of national history, the Constitution,
fundanental rights, societal structures, the depth of |ndian

phi | osophy, and nore. The preval ence of Bengali as the primary
medi um of instruction further facilitates students' imersion in

I ndi an | anguages.

19.Focus on Outcome based education (OBE): Focus on Outcome based education (OBE):

The col | ege has enbraced a curriculum structured around | earning
out conmes. A conprehensive continuous eval uation and i nternal
assessnment system ensures ongoi ng nonitoring of student progress and
attendance. Drawing fromthese assessnents, faculty devise tailored
strategies to support students who may face chal |l enges i n keepi ng
pace with the curriculum Enbracing bl ended teaching-1earning

net hods, the coll ege provides an environnment conducive to effective
| earning. This approach enables faculty to continuously gauge the
attai nnment of |earning objectives and outcones, facilitating

adj ustnments as needed to ensure all students acquire essenti al
expertise, know edge, skills, and capabilities.

20.Distance education/online education:

In realisation of the growi ng inportance of the online node of
education, College ensures that students are provided online

t eachi ng-1 earning environnent while also making it sure that its
faculty stay rooted in the traditional offline node. The college is
carrying out its teaching-Ilearning process in blended node through
conti nuous nonitoring and evaluation ensuring that the faculty can
address their weakness in a tine-bound manner. To ensure this, the
col l ege has procured its exclusive Google Suite which includes all
Google tools to facilitate online teaching-Iearning and

di ssem nation of know edge, including Google Meet, Google C assroom
Googl e Cal endar, in addition to offline teaching and interaction.

Recogni zi ng the increasing significance of online education, the
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college prioritizes both online and traditional offline teaching-

| ear ni ng net hods. Enbraci ng a bl ended approach, the coll ege ensures
that faculty remain adept in both nodes. Through vigilant nonitoring
and eval uation, faculty can pronptly address any areas of weakness.
To facilitate this, the college has acquired its dedi cated Google
Suite, enconpassing a range of tools such as Google Meet, Google

Cl assroom and Google Calendar, to facilitate seanl ess online

t eachi ng-1 earni ng and know edge di ssem nati on al ongsi de traditiona
of fline interactions.

Apart fromthe regular courses carried out in offline node al ong
with online outconme based | earni ng nanagenent, the institution
served as district level distance |learning centre for Netaji Subhas
Open University and Rabi ndra Bharati Open University —

to provide accessible and flexible higher education opportunities to
a diverse range of learners, including those who may not have access
to traditional on-canpus education due to various constraints such
as geographical location, work comm tnents, or personal

responsi bilities which includes -

1. Access: To wi den access to higher education by renoving barriers
such as geographi cal distance, financial constraints, or prior
educational qualifications, thus enabling individuals fromdiverse
backgrounds to pursue | earning opportunities.

2. Flexibility: To offer flexible |earning pathways that accomodate
t he needs and schedul es of adult |earners, working professionals,

and individuals with famlial or personal conmtnents, allow ng them
to study at their own pace and conveni ence.

3. Inclusivity: To cater to the educational needs of marginalized
and underserved communities, including individuals with
disabilities, rural populations, and those from soci oeconom cally
di sadvant aged backgrounds, thereby pronoting social equity and

i ncl usi on.

4. I nnovation: To enbrace innovative teaching and | earni ng net hods,
i ncludi ng the use of technol ogy-enabled platforns, multinedi a
resources, and distance learning tools, in order to enhance the
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| ear ni ng experience and neet the diverse needs of learners in the
di gital age.

5. Lifelong Learning: To pronote lifelong | earning by offering a
range of educational prograns and courses that enable individuals to
acquire new skills, update their know edge, and pursue personal and
pr of essi onal devel opnent throughout their |ives.

Qur Institute accombdates —

Rabi ndra BHARATI DI STANCE EDUCATI ON: Master Degree in Bengali,
Sanskrit, English, H story, Political Science having annual
enrol nent of nore than 100 students per year

Net aj i Subhas Open University: Both undergraduate and postgraduate
courses with nore than 300 students enrolled per year

Extended Profile

1.Programme

11 39

Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template View File
2.Student
21 7250

Number of students during the year

File Description Documents
Data Template View File
2.2 1888

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year
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File Description Documents
Data Template View File
2.3 1793

Number of outgoing/ final year students during the year

File Description Documents

Data Template View File
3.Academic
31 66

Number of full time teachers during the year

File Description Documents
Data Template View File
3.2 56

Number of Sanctioned posts during the year

File Description Documents

Data Template View File
4.Institution
4.1 33

Total number of Classrooms and Seminar halls

4.2 65. 94

Tota expenditure excluding salary during the year (INR in lakhs)

4.3 51

Total number of computers on campus for academic purposes

Part B
CURRICULAR ASPECTS

1.1 - Curricular Planning and Implementation
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1.1.1 - The Institution ensures effective curriculum delivery through awell planned and documented
process

Di nabandhu Mahavi dyal aya is deeply committed to fostering

enl i ghtennent anong its students, facilitated by a dedi cated
faculty. Col |l aborative efforts anong the Academ c | n-charge,

Acadenm ¢ Subcommittee, | QAC nenbers, and departnent faculties shape
t he Master Routine and Academ c Cal endar, ensuring a vibrant

| earni ng environnment. Adaptable teaching nethods, including
traditional classroominstruction, ICT integration, and online

cl asses, have been enpl oyed, especially during the COVI D 19

pandem c, facilitated by the college's Google Suite.

Faculty prioritize student conprehension through interactive

sessi ons, group discussions, and sem nars, supplenmented by renedi a
cl asses for those needing extra support. The coll ege's resources

i ncl ude specialized departnental |ibraries for slower |earners and a
Central Library stocked with rare physical books and e-resources

t hrough subscriptions |ike | NFLI BNET.

A Learni ng Managenent System (LMS) nmintains teaching plans,

accessi ble to students. The Prospectus serves as a conprehensive

gui de for new students, detailing conmttees, subject offerings,
CBCS format, faculty, fees, library services, schol arships,

hol i days, and nore. D nabandhu Mahavi dyal aya remai ns dedicated to
enri ching students' academ c journey through a holistic and student-
centric approach.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
Ni |

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

Di nabandhu Mahavi dyal aya adheres to the academ c cal endar set forth
by its affiliating university, Wst Bengal State University. At the
outset of each academ c year, the Academ c |In-charge, Academ c
Subcommi ttee nenbers, | QAC nenbers, and departnent faculties convene
to craft the Academi c Cal endar. This neticul ous process ensures
seam ess curriculumdelivery, prioritizing the academ ¢ advancenent
of students while nurturing a conducive | earning environnent.

The 1QAC, in collaboration with the Academ c | n-charge and
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Subcomm ttee, gquides faculty in structuring class schedul es and
updating the Academ c Calendar to align with any syll abus changes
mandat ed by the affiliating university.

Beyond outlining the teaching plan, the Academ c Cal endar serves as
a conprehensive record of cultural events, sports activities,

adm ssion tinelines, class schedules, and holidays. It also

del i neates cl ass commencenent dates and student registration periods
with the affiliating university.

The col | ege enpl oys the Continuous Internal Evaluation (ClE) nodel
to nonitor student progress throughout the academ c year. This

i ncl udes regul ar internal assessnents, conprising various eval uation
nmet hods and attendance records, contributing to a total of 25 marks
per paper. Question papers are departnentally set, and faculty

ri gorously assess submtted work.

Furthernore, the college facilitates Parent-Teacher neetings,

al l owi ng guardi ans to voice concerns and suggestions for continual

i mprovenent. Additional assessnment nethods such as student sem nars,
speeches, discussions, quizzes, and essay conpetitions contribute to
a holistic evaluation of student progress and identification of
areas needi ng i nprovenent .

File Description Documents

Upload relevant supporting View File
documents

Link for Additional information
Ni |

1.1.3 - Teachersof the Ingtitution participatein A. Al'l of the above
following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/ Diploma
Courses Assessment /evaluation process of the
affiliating University
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File Description

Documents

Details of participation of
teachersin various
bodies/activities provided as a
response to the metric

View File

Any additional information

No Fil e Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course

system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

37

File Description

Documents

Any additional information

No Fil e Upl oaded

Minutes of relevant Academic
Council/ BOS meetings

No Fil e Upl oaded

Institutional data in prescribed
format (Data Template)

View File

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data requirement
for year: (Asper Data Template)

46

File Description

Documents

Any additional information

No File Upl oaded

programs (Data Template )

Brochure or any other document View File
relating to Add on /Certificate

programs

List of Add on /Certificate View File

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total number

of studentsduring the year

4352

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programsduring

the year
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4352

File Description Documents

Any additional information No File Upl oaded

Details of the students enrolled in View File
Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Di nabandhu Mahavi dyal aya aligns its curriculumw th contenporary

gl obal concerns, integrating thenmes of gender, environnent,

bi odi versity, ecology, and the pandem c's inpact on posthumani sm and
t he Ant hropocene. Enphasi zing rel evance to the syll abus set by West
Bengal State University, the coll ege organi zes programnms addressing
vari ous know edge di nensions, from public speaking to wonen's

i ssues, each academ c session.

Human val ues, including professional ethics and community
engagenent, are integrated across disciplines |ike Education,

Phi | osophy, and Political Science, nurturing ethical consciousness.
Gender issues are central, with dedicated literature and syl |l abus
sections exploring wonen's agency and gendered rel ati ons, supported
by active Wnen's Cell and Gievance Redressal Unit initiatives
ensuring student safety and dignity.

Envi ronnmental sustainability is prioritized through conpul sory
Environnental Studi es courses, NSS Prograns, and canpus features

i ke solar energy grids, rainwater harvesting, and verm conposting
units. Ceanliness drives and ecol ogi cal awareness events, i ncluding
Worl d Environment Day cel ebrations and innovative initiatives |ike
G een Vision, underscore the college's commtnent to environnental

st ewar dshi p.

Addi tionally, professional ethics, including Intellectual Property
Ri ghts, are enphasi zed in Econom cs and Comrerce curricula, wth
ongoi ng sem nars pronoting noral consciousness. D nabandhu

Mahavi dyal aya ains for inclusivity and enpowernent, fostering an
envi ronnent where all individuals thrive.
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File Description

Documents

Any additiona information

View File

Upload the list and description of
courses which address the
Professional Ethics, Gender,
Human Values, Environment and
Sustainability into the
Curriculum

No File Upl oaded

1.3.2 - Number of coursesthat include experiential lear ning through project work/field

wor k/internship during the year

26

File Description

Documents

Any additional information

No File Upl oaded

Programme / Curriculum/
Syllabus of the courses

No File Upl oaded

Minutes of the Boards of Studies/
Academic Council meetings with
approvals for these courses

No Fil e Upl oaded

MoU's with relevant
organizations for these courses, if
any

No File Upl oaded

Number of courses that include
experiential learning through
project work/field
work/internship (Data Template)

View File

1.3.3 - Number of studentsundertaking project work/field work/ internships

2552

File Description

Documents

Any additiona information

No File Upl oaded

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the A. Al of the above
gyllabus and itstransaction at the institution
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from the following stakeholder s Students
Teachers Employers Alumni

File Description Documents

URL for stakeholder feedback View File
report

Action taken report of the View File

Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

Any additional No File Upl oaded
information(Upl oad)

1.4.2 - Feedback process of the Institution may A. Feedback col | ected, anal yzed
be classified as follows and action taken and feedback
avai |l abl e on website
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File Description Documents

Upload any additional View File
information

URL for feedback report
htt p: // di nabandhunmahavi dyal aya. i n/ f eedback/ f
ns/vi ew al l i none-report. php?feedback type id
=2&sessi on=2022- 23&guesti on_group=6 http://d
i nabandhumahavi dyal aya. i n/ f eedback/ f ns/ vi ew
al l i none-report. php?f eedback type i d=2&sessi
on=2022- 23&guesti on_group=2 http://di nabandh
umahavi dyal aya. i n/ f eedback/ f ns/ vi ewal | i none
-report. php?f eedback _type i d=1&sessi on=2022-
23&question_group=5 http://di nabandhumahavi d
yal aya. i n/ f eedback/fns/viewallinone-report.
php?f eedback _type i d=1&sessi on=2022- 23&quest
ion_group=1 http://di nabandhunmahavi dyal aya. i
n/ f eedback/f s/ vi ewal | i none-report. php?feed
back type id=4&sessi on=2022-23&questi on_grou
p=7 http://di nabandhumahavi dyal aya. i n/ f eedba
ck/fms/view allinone-report.php?feedback typ
e_i d=4&sessi on=2022- 23&questi on_group=3 http
. [/ di nabandhunahavi dyal aya. i n/ f eedback/fns/ v
iewallinone-report.php?feedback type id=3&s
essi on=2022- 23&questi on_group=8 http://di nab
andhumahavi dyal aya. i n/ f eedback/f nms/ vi ew al |

none-report. php?f eedback type i d=3&session=2

022- 23&quest i on_group=4

TEACHING-LEARNING AND EVALUATION
2.1 - Student Enrollment and Profile
2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of sanctioned seatsduring the year

4200

File Description Documents

Any additional information No File Upl oaded
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of
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supernumerary seats)

2.1.2.1 - Number of actual students admitted from thereserved categories during the year

1973

File Description Documents

Any additional information No File Upl oaded
Number of seats filled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special Programmes
for advanced learners and slow learners

Di nabandhu Mahavi dyal aya uphol ds educati on as a denocratic process,
enbracing diversity as integral to its essence, catering to | earners
with varying cognitive capacities. Situated 73 kiloneters from

Kol kata in a rural area, the college predomnantly enrolls first-
generation | earners from di sadvant aged agrari an backgrounds,
unfamliar with the real mof academ a. Recognizing this reality,
departnents enploy tail ored approaches for both sl ow and advanced

| earners, identified through interactive sessions at each session's
out set.

Faculty nenbers attentively address the needs of weaker students,
facilitating their progress through internal assessnents and
personalized tutorials. Slow learners receive additional support

t hrough renedi al cl asses, custon zed assi gnnents, and encour agenent
to participate in discussions and sem nars. Advanced | earners are
nurtured through stinulating activities, including group

di scussi ons, conpetitions, and access to the extensive Central

Li brary. They are incentivized for excellence, nentored cl osely, and
provi ded opportunities for career advancenent through sem nars and
counsel i ng sessi ons.

The coll ege fosters a supportive environnent, bridging gaps between

teachers and students, nurturing each individual's potenti al
regardl ess of their starting point.
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File Description Documents

Link for additional Information
Ni |

Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers

7250 66
File Description Documents
Any additional information No File Upl oaded

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

D nabandhu Mahavi dyal aya is dedicated to revitalizing the |earning
experience, making it engaging and enriching for students by
adopting student-centric nmethodol ogies |ike experiential |earning,
participative |earning, and probl em sol ving approaches. The col |l ege
enpl oys various student-centric nodes that not only facilitate
teaching but also create an i mersive | earning environnent.

Teachers utilize interactive presentations and audi o-visual aids in
| CT-enabl ed cl assroons to encourage student engagenent. Study tours,
field visits, and project-based |earning in departnments |ike

Mat hemati cs, Chem stry, and Econom cs enhance practi cal
under st andi ng. The col | ege enphasi zes i ndependent probl em sol vi ng
skills al ongsi de knowl edge acqui sition.

Experiential learning is fostered through educational trips,

| aboratory denonstrations, and practical classes. Students conduct
surveys on topics |ike hygiene and nutritional assessnents, gaining
val uabl e i nsights. G oup discussions, debates, sem nars, and online
platfornms |ike WhatsApp facilitate continuous interaction.

Students actively participate in cultural events, cleanliness
drives, afforestation, and yoga, pronoting holistic devel opnent.
Addi tionally, skill enhancenent courses |ike puppet making and
jewel ry making offer practical skills and vocational prospects. The
col | ege provides coaching for conpetitive exans |ike NET and SET,
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supporting students' career aspirations. D nabandhu Mahavi dyal aya
ensures a dynam c and inclusive | earning environnment, nurturing
students' academ c and personal grow h.

File Description Documents

Upload any additional View File
information

Link for additional information
Ni |

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

The faculty at D nabandhu Mahavi dyal aya | everage cutting-edge tools
and digital platforns to enhance the teaching-Iearning process,
fostering engagenent and user-friendliness. Enploying | CT-enabl ed

| earning tools |ike .PPT, .PDF, videos, and audio clips, teachers
provi de students with access to up-to-date know edge in their
fields. Notes, presentations, and videos are routinely shared on the
col l ege website via E-Shi kshak software for easy student access.

Each departnent is equi pped with desktops, printers, and | CT-enabl ed
cl assroons featuring projectors and smart boards. The canpus is
fully W-Fi enabled, facilitating seanl ess connectivity. The college
i brary offers access to a vast collection of e-journals and e-books
via https://nlist.inflibnet.ac.in. A Learning Managenent System
(LMS) is utilized for uploading exam nati on papers, | earning
resources, and curricul um pl ans.

Digitized library services with Online Public Access Catal og (OPAC)
stream ine access to materials. Faculty nenbers incorporate e-books,
web pages, and Google Forns for quizzes, enriching the | earning
experi ence. Di nabandhu Mahavi dyal aya is conmtted to | everagi ng

t echnol ogy for conprehensive and accessi bl e educati on.

File Description Documents

Upload any additional View File
information

Provide link for webpage
describing the ICT enabled tools Ni |
for effective teaching-learning
process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )
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2.3.3.1 - Number of mentors

66

File Description Documents

Upload, number of students View File
enrolled and full time teachers on
roll.

Circulars pertaining to assigning No Fil e Upl oaded
mentors to mentees

mentor/mentee ratio View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full time teacher s against sanctioned posts during the year

48

File Description Documents

Full time teachers and sanctioned View File
posts for year (Data Template)

Any additional information No File Upl oaded
List of the faculty members View File

authenticated by the Head of HEI

2.4.2 - Number of full timeteacherswith Ph.D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc. /
D.Litt. during theyear (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality / D.Sc.
/ D.Litt. during the year

32

File Description Documents

Any additional information No File Upl oaded
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of full
time teachers for year(Data
Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution (Data
for the latest completed academic year)
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2.4.3.1 - Total experience of full-timeteachers

838

File Description Documents

Any additional information No Fil e Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and mode.
Write description within 200 words.

Di nabandhu Mahavi dyal aya prides itself on its transparent internal
assessnent system aligning with University guidelines to track
students' continuous progress. Faculty eval uate assi gnnents,
projects, and answer scripts, allocating up to 20 marks for internal
assessnents.

Students are famliarized with assessnent criteria fromthe start of
the session, with each departnent devising its assessnent nodalities
based on subject-specific Board of Studies recomendati ons. Post -
pandem c, online platforns are utilized for communication and
notification dissem nation, while exans are predom nantly offline.

Notifications for internal exans are issued in advance, allow ng
students anple preparation tine. Centralized internal assessnents
are conducted, with departnents managi ng practical exans and

upl oading internal marks to the University portal.

Students are encouraged to utilize various ICT tools |like M5 Wrd,
Googl e Docs, and Power Point for presentations and assi gnnents.

What sApp groups facilitate assignnment subm ssion, information

shari ng, and resource dissem nation, enhancing comruni cati on between
faculty and students. Di nabandhu Mahavi dyal aya remains commtted to
a fair and structured assessnment process, supporting students'
academ c grow h.

File Description Documents

Any additional information View File

Link for additional information
Ni |
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2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

Di nabandhu Mahavi dyal aya has an effective apparatus in place to
ensure that the continuous assessnent is transparent, efficient, and
beneficial to the students.

e The I QAC, the Academ c Sub-conm ttee and the Exam nation Sub-
conmmttee work in unison, and in coordination with the
Academ c in-charge, to ensure transparency over the whole
process.

e Students appearing for internal examnation in a particul ar
subject can register their grievances and conplaints with the
head of the departnment or the faculty nmenbers of the
depart ment concer ned.

e Students can register their grievances and conplaints to the
Exam nation Commttee al so which conducts the centralized
i nternal assessnment exam nations in the coll ege.

e The college has an RTI cell where students can register their
conpl ai nt s.

e The Gievance Redressal Cell of the college is a body that
accepts conplaints and grievances and conplaints pertaining to
i nternal exam nation and ot her issues.

e Students may submt their grievances into the Conplai nt Box
pl aced beside the Principal’s Ofice.

e Parent-teacher neetings, held by the departnents, on
conpl etion of the evaluation process of internal tests, are
open foruns where students and their guardi ans voice their
gri evances, suggestions, etc. regarding the internal
assessnment exam nations as well as other issues.

File Description Documents

Any additional information View File

Link for additional information
Ni |

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

Di nabandhu Mahavi dyal aya uphol ds transparency and clarity inits
course structure, outlining clear Course Qutcones (CO aligned with
Bl ooni s Taxonony across its 17 departnents, including Bengali P.G
Thr ough vari ous communi cati on channels, students are famliarized
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with the |l earning objectives, including separate Programre Specific
Qutconmes (PSO for B.A and B. Sc courses, as well as Programme

Qut cones (PO devel oped by individual departnents. These docunents
deli neate the expected know edge and skills upon course conpletion.

At the beginning of each session, the coll ege dissem nates these
conponents through its website and prospectus, catering to students
and stakehol ders ali ke, fostering understandi ng of course objectives
and specific |learning outcomes. Counseling sessions during adm ssion
further elucidate program expectati ons.

During departnental induction prograns, enphasis is placed on
program and course outconmes. Both hard and soft copies of syll abi
and | earning outcones are available in each departnent. Faculty
neetings regularly review course outcones, ensuring alignnent with
educati onal objectives after each unit or paper conpletion.

Di nabandhu Mahavi dyal aya mai ntains a comrtnent to transparent
education, guiding students towards achieving their academ c goal s.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information Ni |

Upload COsfor all courses View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

Di nabandhu Mahavi dyal aya enbraces Swam Vi vekananda's concept of
education as the nmanifestation of innate excellence, ainmng to
nurture students into responsible citizens and conpassi onate

i ndividuals. Faculty nmenbers prioritize instilling noral val ues,
ki ndness, and teammork, fostering a notivational environnment of
unity and camaraderi e on canpus.

The col l ege neticul ously crafts an academ c cal endar aligned with
Uni versity guidelines, conplenented by departnental |esson plans to
ensure seaml ess curriculumdelivery and know edge di ssem nati on.
Faculty neetings are held regularly to assess | earning outcones,

whi | e group di scussi ons, extenpore speaking, sem nars, and internal
assessnents directly eval uate student progress.

Infrastructure for curriculumdelivery includes nechani sns for
student feedback, grievance redressal, and anal ysis of neasures
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taken by bodies |like the | QAC and Academ ¢ Sub-comm ttee. D nabandhu
Mahavi dyal aya renmai ns dedi cated to cultivating excell ence and
character devel opnent, enpowering students to fulfill their

potential and contribute positively to society.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information Ni |

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the university examination during the
year

1356

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report

Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design itsown questionnaire) (results and details need to be provided as a weblink)

ht t ps: // di nabandhunahavi dyal aya. or g/ i ndex. php?opti on=com cont ent &vi e
w=article& d=140& t em d=165

RESEARCH, INNOVATIONSAND EXTENSION
3.1 - Resource Mobilization for Resear ch

3.1.1- Grantsreceived from Gover nment and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

7

Page 26/116 26-03-2024 06:46:39


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVCRDFoTjIxc1NZTlFuVmR3cFVTUWc9PSIsInZhbHVlIjoiVWR0Q2pBVVJ1NXhvenZBdVplcUNGdXgvdFV2TWg3WVBrSi9WRXB5TkFCQWJvSkxUQUJQSG9raFBVRlhJQnBaWSIsIm1hYyI6IjY5YWNhZGIxYWQ2MTg3Y2IwNjM2YTAyZmJiZmVhZGRlMjhmZjQ5MGIwNTk0MGVjMjJjYWY3NThkZjhkYmU1M2MiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRZZ0ZQRmJFd3dJL2w5NzNmS1NEdGc9PSIsInZhbHVlIjoiUWtrZVNPTnh5eCtrY0xBbmw0QkpjdlNiQVhheHFvVjBtazU5UzVqc3l3NGZpd0Q5VkE4SEZEa1JCU1VORkhUeCIsIm1hYyI6IjM2YzlhMWJlM2RmMzEyN2RlODEzYWQ4NmEyOTgzZjYxMDVmMTUwMDUyYjU0ZTgyMTI3MDBiMDc2ZGM0MmEwZmYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVOWGF1ZFBrRGw1TFo3T1AreEJsdmc9PSIsInZhbHVlIjoiQWxwQ2k3Y3BMSHYvWjl2SG9kUnhmRnlGcUhtQzFjZlo5bU9MTGdXMGlYQ1lSZzJ2elNpS01rd2pLUHM2S21mNiIsIm1hYyI6IjYzYTQyMGE2NTBmYzRjZTI3NDA2YTgyZGVhNmU4NjI1MWE3NDRjYTVhYjc4NjlmOThhY2JhOTg0Njk1OTNmZTUiLCJ0YWciOiIifQ==
https://dinabandhumahavidyalaya.org/index.php?option=com_content&view=article&id=140&Itemid=165
https://dinabandhumahavidyalaya.org/index.php?option=com_content&view=article&id=140&Itemid=165

Annual Quality Assurance Report of DINABANDHU MAHAVIDYALAYA

File Description

Documents

Any additional information

No File Upl oaded

e-copies of the grant award View File
letters for sponsored research

projects /endowments

List of endowments/ projects View File

with details of grants(Data
Template)

3.1.2 - Number of departments having Resear ch projectsfunded by government and non
government agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

1

File Description

Documents

List of research projects and
funding details (Data Template)

View File

Any additional information

No File Upl oaded

Supporting document from View File
Funding Agency

Paste link to funding agency

website Ni |

3.1.3 - Number of Seminar s/confer ences/wor kshops conducted by the institution during the year

3.1.3.1 - Total number of Seminar s/confer ences/wor kshops conducted by the institution during

the year

18

File Description

Documents

Report of the event

No File Upl oaded

Any additiona information

No File Upl oaded

List of workshops/seminars
during last 5 years (Data
Template)

View File

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website during
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the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the year

14

File Description Documents

Any additional information No File Upl oaded
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and paper s published
in national/ international conference proceedings per teacher during the year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings during the year

6

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited View File
volumes/ books published (Data
Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

D nabandhu Mahavi dyal aya acknowl edges and enbraces the pressing

| ssues shaping our nation and the world today. The coll ege

seanl essly incorporates gender dynam cs, environnental concerns,

bi odi versity, and the inpacts of the Anthropocene era and pandem cs
into its curriculum prescribed by West Bengal State University.
Human val ues remain at the core, with faculty enphasi zing ethica
principles |like professional integrity, environmental consciousness,
community spirit, and respect for diversity.

Gender equality receives dedicated attention through specialized
courses in English, Bengali literature, political science, and

phi |l osophy. Additionally, the college ensures a safe and dignified
environnent for female students through its Wnen's Cell and
Grievance Redressal Unit, marked by annual cel ebrations of

I nt ernati onal Wnen' s Day.
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Envi ronnmental stewardship is ingrained in the college ethos, wth
conmpul sory Environnental Studies courses and practical initiatives
| i ke solar energy utilization, verm conposting, and regul ar

cl eanliness drives aided by the NSS unit. The cultural cal endar

hi ghl i ghts significant environnental observances, fostering

ecol ogi cal awareness and acti on anong students. Di nabandhu

Mahavi dyal aya thus stands as a beacon of holistic education,
nurturing responsible citizens with a deep understandi ng of
contenporary chall enges and tinel ess val ues.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

3.3.2- Number of awards and recognitionsreceived for extension activities from government /
government recognized bodies during the year

3.3.2.1 - Total number of awardsand recognition received for extension activities from
Government/ gover nment recognized bodies during the year

3

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension View File
activitiesin last 5 year(Data
Template)

e-copy of the award letters No File Upl oaded

3.3.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS

awar eness, Gender issues etc. and/or those organized in collaboration with industry, community
and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with industry,
community and Non- Government Organizationsthrough NS§ NCC/ Red Cross/ YRC etc.,
during the year

7
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File Description Documents

Reports of the event organized View File
Any additional information No File Upl oaded
Number of extension and View File

outreach Programmes conducted
with industry, community etc for
the last year (Data Template)

3.3.4 - Number of students participating in extension activities at 3.3.3. above during the year

3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations through NSS/
NCC/ Red Crosy YRC etc., during the year

335

File Description Documents

Report of the event View File

Any additional information No File Upl oaded

Number of students participating View File
in extension activities with Govt.
or NGO etc (Data Template)

3.4 - Collabor ation

3.4.1 - Thelnstitution has several collaborations/linkages for Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

3

File Description Documents

e-copies of linkage related View File
Document

Details of linkages with View File

institutions/industries for
internship (Data Template)

Any additional information No Fil e Upl oaded

3.4.2 - Number of functional MoUswith national and inter national institutions, univer sities,
industries, cor porate houses etc. during the year

3.4.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. during the year
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11

File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs with View File
ingtitutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, laboratories, computing equipment etc.

Wth a | egacy spanning 75 years, Di nabandhu Mahavi dyal aya offers
extensive infrastructural amenities to foster holistic student
devel opnent .

The canpus conprises two expansive buildings; the Adm nistrative
Bui | di ng houses adm nistrative offices while the main building hosts
cl assroons, |aboratories, the library, and faculty chanbers. A Boys’
Hostel caters to students fromrenote areas, ensuring acconmodati on
accessibility.

A spacious playground facilitates outdoor sports |ike football and
cricket. C assroons, both conventional and |ICT-equi pped with digital
proj ectors and smartboards, support diverse |earning approaches.
Separate Common Roons of fer indoor ganes for |leisure activities.

The canpus-wi de W-Fi network connects students, faculty, and staff
to the internet free of charge. Each departnent is equipped wth a
dedi cated room a library, and desktop conputers for student access
and academ c support.

Noti ce boards outside departnents display class schedul es and

rel evant notifications, along with departnental wall magazi nes
showcasi ng student creativity. The Central Library houses a wealth
of physical and digital resources, including rare books and e-
journal s via I NFLI BNET, enhanci ng students' access to know edge.

Wel | - equi pped | aboratories in science departnents facilitate hands-
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on experinents. CCTV surveillance ensures canpus security. Nestl ed
am dst greenery, the canpus provides a serene environnent conducive
to academ c pursuits. Di nabandhu Mahavi dyalaya is commtted to
nurturing student growth w thin supportive and enriching

envi ronnent .

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

[e]

The institution has a Gymasi um cum Yoga Centre, equipped wth
the | atest apparatus and dedicated to the various physi cal
exerci ses and other health-related activities as D nabandhu
Mahavi dyal aya gi ves utnost inportance to the devel opnent of a
sound mnd in the |learners and believes that it is possible
only when they possess a robust health.

Believing in the necessity of providing adequate respite and a
re-energising relaxation to the learning mnd, the coll ege
provi des separate Common Roomfacilities to its nmale and
femal e students. Equi pped with i ndoor ganes and ot her
facilities, these Commobn Roons are a cultural space as well,
enabl i ng students the scope for socialising and reinvigorating
the nerves fatigued by continuous cl asses.

Treating health and hygi ene as the topnost priority, the
washroons in the college are regularly cl eaned and renovat ed
fromtinme to tine.

The sprawling playground in the front of the canpus entitles
students to engage in various outdoor ganes, including
football, cricket, handball and kabaddi .

The col | ege hol ds sports annual ly which hel p devel op the athletic
tal ents of students apart froma worthwhile pastine.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |
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4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart class,

LMS, etc.
11

4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

11

File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for additional
information

Ni |

Upload Number of classrooms
and seminar hallswith ICT
enabled facilities (Data
Template)

View File

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR in

Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR in

lakhs)
7.27

File Description

Documents

Upload any additional
information

No File Upl oaded

Upload audited utilization
statements

No File Upl oaded

Upload Details of budget
allocation, excluding salary
during the year (Data Template)

View File

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

o Situated in a sprawling space, occupying the entire first
fl oor of one of the wings of the college’'s main building, the
Central Library uses both open and cl osed access systens
si mul taneously. Apart fromthe circul ati on of books, the
|ibrary al so provides a reading space for students and
teachers, along with access to e-learning resources. The
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library is a rich repository of know edge in terns of hundreds
of books on every subject, many of which are rare and no
| onger in print.

The library subscribes to NLIST-INFLI BNET service which offers
access to nore than 97,000 e-books and 6,000 e-Journals to
students and faculty.

o The library is connected to the Internet via LAN and W-Fi
The Library uses web-based Online Public Access Catal ogue

( OPAC) .

File Description

Documents

Upload any additional
information

View File

Paste link for Additional
Information

Ni |

4.2.2 - Theinstitution has subscription for the C.
following e-resour ces e-jour nals e-

ShodhSindhu Shodhganga M ember ship e

books Databases Remote access toe-r esour ces

Any 2 of the above

File Description

Documents

Upload any additional
information

No File Upl oaded

Details of subscriptions like e-
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

View File

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals

duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

0. 58
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File Description Documents

Any additional information View File

Audited statements of accounts No File Upl oaded

Details of annual expenditure for View File
purchase of books/e-books and
journals/e- journals during the
year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data for
online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

1946

File Description Documents

Any additional information No File Upl oaded
Details of library usage by View File
teachers and students

4.3 - 1T Infrastructure
4.3.1 - Ingtitution frequently updatesits IT facilities including Wi-Fi

The col | ege houses nunerous conputers along with W-Fi routers,
printers, and other accessories to cater to the needs of the
students. The college uses the LM5 software to enhance the teaching-
| ear ni ng experience of the students. In the web-based LMS, question
papers of the University exam nations, Mdel Question Papers,
Lear ni ng Resources (study materials such as notes in .pdf,
.ppt,formats) and Curricul um Lesson plans are upl oaded for the
academ c benefit of the students which they can access online. The
LMS, acting as a repository of Academ c resources, ensures know edge
sharing, distribution.

The col | ege subscribes to BSNL Broadband to cater to the needs of
students and teachers alike with high-speed Internet connecti on.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |
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4.3.2 - Number of Computers

51

File Description Documents

Upload any additional View File
information

Student — compulter ratio No File Upl oaded

4.3.3 - Bandwidth of internet connectioninthe C. 10 - 30MBPS
Institution

File Description Documents

Upload any additional No File Upl oaded
Information

Details of available bandwidth of No File Upl oaded
internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic support
facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

2.15

File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts. No File Upl oaded

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

Rul es and regul ations related to the students’ use of the library,
host el , underlining cardinal values such as regularity, punctuality,
cl eanli ness, and courteous behavi our, maybe accessed on the website
of the coll ege.
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D nabandhu Mahavi dyal aya enphasi ses on the incul cation of suprene
val ues in students while strictly prohibiting raggi ng, use of

I ndecent | anguage, communal slur as well as forbidding unhealt hy
practices like indiscrimnate littering of the canpus.

AMC of conputers, software, CCTV, etc are considered in order to
provide uninterrupted facilities to the staff and students of the
Col | ege.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

STUDENT SUPPORT AND PROGRESSION
5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5001

File Description Documents

Upload self attested letter with View File
the list of students sanctioned
scholarship

Upload any additional No File Upl oaded
information

Number of students benefited by View File
scholarships and free ships
provided by the Government
during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by theinstitution /
non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

5001
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File Description Documents

Upload any additional No File Upl oaded
information

Number of students benefited by View File

scholarships and free ships
ingtitution / non- government
agenciesin last 5 years (Date
Template)

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the

institution include the following: Soft skills

L anguage and communication skills Life skills

(Yoga, physical fitness, health and hygiene)

| CT/computing skills

File Description Documents

Link to institutiona website

Ni |
Any additional information View File
Details of capability building and No File Upl oaded
skills enhancement initiatives
(Data Template)

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

0

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counsdling offered by theinstitution during the year

0

File Description Documents

Any additional information No File Upl oaded
Number of students benefited by No File Upl oaded

guidance for competitive
examinations and career
counseling during the year (Data
Template)

5.1.5 - Thelnstitution has a transpar ent A. Al of the above
mechanism for timely redressal of student
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grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines of
statutory/regulatory bodies Organization wide
awar eness and undertakings on policies with
zer o tolerance M echanisms for submission of
online/offline students' grievances Timely
redressal of the grievancesthrough

appropriate committees

File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexua harassment and
ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

41

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

49
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File Description

Documents

Upload supporting data for
student/alumni

View File

Any additional information

No File Upl oaded

Details of student progression to

View File

higher education

5.2.3 - Number of students qualifying in state/national/ inter national level examinations during
theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State gover nment
examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State gover nment
examinations) during the year

0

File Description Documents

Upload supporting data for the No File Upl oaded

same

Any additional information No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as one)
during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/ national / international level (award for a team event should be counted as one)
during the year.

21

File Description Documents

e-copies of award letters and View File

certificates

Any additional information No File Upl oaded

Number of awards/medals for View File
outstanding performance in
sports/cultural activities at univer
sity/state/national/international
level (During the year) (Data

Template)
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5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies as
per established processes and norms)

Students’ Union of the college, a body of students el ected by
students through a denocratic process, works for the devel opnent of
the college in close association with faculty nmenbers and col | ege
adm ni stration apart from conveying concerns and issues faced by
students to the authority and the satisfactory resolution of the
sanme apart fromorganising cultural and co-curricular activities
over the year.

The followng is the organi zational structure of Students’ Union:

General Secretary

Assi stant General Secretary

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year

12
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File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development of
the institution through financial and/or other support services

5.4.1 - There is a registered Alumi Association that contributes
significantly to the devel opnent of the institution through
financi al and/or other support services

The col |l ege has an Alumi Associ ation regi stered under the Societies
of Registration Act. 1860.

Details of the contribution of the Alumi Association, D nabandhu
Mahavi dyal aya, to the growth and devel opnent of the college in the

| ast five years:

1. Extension of financial assistance to the coll ege.

2. Subm ssion of feedback with respect to curriculum teaching,
research, and extension activities.

3. Participation in extension activities.
4. Recommendat i on for introducing new skill-oriented courses.
5. Motivating students for participation in comunity services and

outreach progranmmes Thus contributing to national devel opnent and
I nt egration.
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File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.4.2 - Alumni contribution during the year E. <lLakhs
(INRin Lakhs)

File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of the
institution

The governance of D nabandhu Mahavi dyal aya reflects its vision and
m ssion, ained at fostering true |earning, nurturing responsible
citizens, and enbraci ng technol ogi cal advancenents for academ c
enhancenent. The institution is governed by the Governi ng Body,

whi ch oversees all major decisions in alignnent with recommendati ons
fromthe Internal Quality Assurance Cell (1QAC) and various sub-
comm ttees.

The col | ege ensures transparency and efficiency in governance

t hrough departnental neetings, where academ c nmatters are

del i berated, and decisions are nade. The adm nistration, |led by the
Principal, collaborates with faculty, staff, and student
representatives to drive institutional devel opnent pl ans.

Throughout the acaden c year 2022-2023, the college prioritized
holistic student devel opnent through diverse activities. These

i ncl uded capacity-buil ding courses, webinars, career-oriented
prograns, counseling canps, one-day sem nars, online seninars,
certificate courses, and observance of special days. Exhibitions
showcasi ng student talents and outreach activities facilitated by
the National Service Scheme (NSS) unit further enriched the |earning
envi ronnment .

By adhering to its vision and m ssion, Di nabandhu Mahavi dyal aya
continues to foster a dynam c and i nclusive educati onal ecosystem
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t hat enpowers students and prepares them for future chall enges.

File Description

Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.1.2 - The effective leadership is visible in various institutional practices such as decentralization and

participative management.

Denocrati sati on and decentralisation of power are the adm nistrative
nott os of Di nabandhu Mahavi dyal aya.

The Principal is the head of the institution. |QAC and
Teachers' Council are main decision-nmaki ng bodi es. Various
subcomm ttees, conprising staff nmenbers, are forned by the
Governi ng Body, helping distribute the work | oad anong all the
staff nenbers.

Different sub-commttees, constituted of the faculty nenbers
of the college, are forned every year for snooth functioning
of academ c activities of the coll ege.

Various adnministrative sub conmttees, constituted by both the
faculty nmenbers and non-teaching staff nenbers of the coll ege,
are fornmed for snooth functioning of the adm nistrative
activities of the coll ege.

Various sub-commttees work in tandemw th the | QAC, ensuring
the quality of the education inparted and the successf ul

i npl enentation of the quality-ensuring initiatives.
Anti-Ragging Cell, Internal conplaints commttee, Students'

Gri evance Redressal Cell and RTI cell have been fornmed as per
Gover nment norns and gui del i nes.

The coll ege has a total of 19 undergraduate departnents across
the three streans of Humanities, Science, and Commerce, al ong
with 1 post-graduate departnent (Bengali). Each departnent,
headed by the senior-nost faculty nenber, maintains the

coordi nati on between the coll ege adm nistration and the

st akehol ders of the departnent.
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File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

Di nabandhu Mahavi dyal aya prepares plans and noul ds strategies to
fulfil them through neetings of the concerned commttees of the
col l ege. Sone of the forenpbst perspective plans, deployed in the
Academ ¢ Year 2022-23, are:

e To arrange classes conducted by the collaborating professional
organi zations to provide job-training anong the students to
enhance their enployability.

e To sign MoUs with different social organizations to encourage
the students to participate in extension work, comrunity
engagenent and Community Qutreach activities and to grow
envi ronnent al awar eness anong the students.

e To arrange hands-on training for the students to encourage
themin research

To encourage the faculty nenbers to attend Faculty Devel opnent
progranmes, conference, workshop etc.

File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information Ni |
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

The faculty in substantive post joins the college in conpliance with
t he recomendati on of the West Bengal College Service Conm ssion
after the vacant post in the Roster is authenticated by the Backward
Cl asses Comm ssion of the Governnent of West Bengal on the basis of
t he approval of the Governing Body. In case of transfer of faculty,
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rel evant Governnent rules are foll owed.

Service Books are prepared in accordance with the West Bengal
Service Security Act, 1975 and Statues of the West Bengal State
University. Salary and grants are disbursed through HRMS under

Fi nance Departnent, Governnment of West Bengal in accordance wth the
Pay Fi xation Meno issued by the DPI, Governnent of Wst Bengal .

Leaves are granted as per service rule as per statues of the West

Bengal State University and approved by the Coll ege Governi ng Body.
They are recorded in the Leave Record for future correspondence and
ot her official procedures required during and after Service Period.

File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the

I nstitution webpage Ni |

Upload any additional View File
information

6.2.3 - Implementation of e-governancein C. Any 2 of the above

areas of operation Administration Finance and
Accounts Student Admission and Support

Examination

File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning) Document

Screen shots of user interfaces View File
Any additional information No File Upl oaded
Details of implementation of e- View File

governance in areas of operation,
Administration etc (Data
Template)

6.3 - Faculty Empower ment Strategies
6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

Wl fare Measures for Staff:

o West Bengal Health Schene: Pernmanent staff get Cashl ess
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Medi cal Treatnents up to Rs. 2 | akhs at Governnent and
enpanel | ed Non- Governnment Hospitals. Expenditure above Rs. 2
| akhs is reinbursed by the Governnent.

o Loan from General Provident Fund: - Permanent staff have the
subscription to GPF and can obtain | oan agai nst zero interest
fromit.

o Staff co-operative having Loan facilities for the enpl oyees
o EPF for non-teaching staff (college contributing towards EPF)
o @G oup Insurance

Leave facilities

o Medical Leave

o Mternity Leave: 180 days for permanent Female Staff.

o Child Care Leave: 24 Months for up to two children in the
entire service period for Female Staff.

o Paternity Leave: 30 days

o On-Duty Leave: Leaves to attend Orientation Prograns,
Ref resher Courses etc.

o Hal f-Pay Leave

o Casual Leave

o Study Leave: Teaching Staff may get 2 years of study |eave in
total .

o Festival Advance

o Pension and Fam |y Pensionary Benefits

o Leave Encashnent

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend confer ences/'wor kshops
and towar ds member ship fee of professional bodies during the year

0
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File Description

Documents

Upload any additional
information

No File Upl oaded

Details of teachers provided with
financial support to attend
conference, workshops etc during
the year (Data Template)

No File Upl oaded

6.3.3 - Number of professional development /administrative training programs organized by the
institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes

organized by theinstitution for teaching and non teaching staff during the year

1

File Description

Documents

Reports of the Human Resource
Development Centres (UGCASC
or other relevant centres).

No Fil e Upl oaded

Reports of Academic Staff
College or similar centers

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of professional
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

No File Upl oaded

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Cour se during the year

22
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File Description Documents

IQAC report summary No File Upl oaded
Reports of the Human Resource No File Upl oaded
Development Centres (UGCASC

or other relevant centers)

Upload any additional No File Upl oaded
information

Details of teachers attending View File

professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

There are several kinds of Performance Appraisal Systens of all the
nmenbers of the staff.

Al the permanent faculty nenbers have to nmaintain a Sel f-Appraisa
Report individually in which they have to record their times of
arrival and departure fromthe college, allotted cl asses and taken
cl asses and ot her academ c and adm nistrative duties perforned by
them and get the sanme authenticated by the Principal at the end of
each nonth. These are analyzed as a part of the Career Advancenent
Schene as per UGC and Governnent Rul es.

Career Advancenent Schenme (CAS): Pronotion of faculty and |ibrarians
are nmade after they acquire sufficient APl Score according to the
CAS prescribed by UGC

Performance of teaching faculty are recorded in Performance
Appr ai sal Book of individual teachers and

In case of non-teaching staff, qualitative assessnent is made in
order to understand the shortcom ngs and requirenents as and when
required.

Al menbers of the staff have to record their arrival and departure
inreal tinme on daily basis bionetrically.
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File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling audit
objections within a maximum of 200 words

The col | ege conducts audits by auditors appointed by Departnent of
H gher Education, Government of West Bengal. The Audit has been
conpleted up to financial year 2022-23 and Internal Audit for the
financial year 2022-23 have been conpl eted successful ly. External
audit for the financial year is yet to be conduct ed.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers during
theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropersduring
theyear (INR in Lakhs)

0

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants No Fil e Upl oaded

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Ingtitutional strategies for mobilization of funds and the optimal utilization of resources

The coll ege submts budget in the formof proposal in different
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conponents and receives the budgeted anmount fromthe Hi gher
Educati on Departnent, Governnment of West Bengal and RUSA 2.0
Project. After receiving the grants, the coll ege nobilizes funds as
per strategic planning, which was devel oped at the tinme of
preparation of the budget. The college authority always boosts up
all the stakeholders to utilize these funds optimally in tine. The
col Il ege al so acquires Non-Governnment Fund from students’ adm ssion.
A major part of this fund is utilized in an optimal manner for the
ut nost benefits of the students and different stakeholders. In this
way, the college authority tries to utilize the funds in optinal
manners.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Interna Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes

| QAC | ooks after the overall devel opment of the Coll ege throughout
the year. I QAC neetings are held periodically to assess the state of
progress. | QAC supervi ses the academc activities of the college by
suggesting neasures for its inplenentation and execution. Pronotions
of the teachers are screened at the initial level for further
processi ng.

| QAC mai ntains the standard in teaching-|earning process and the
eval uation by suggesting increase of |ICT classroom pronotion,
research and ot her academ c and adm nistrative functions and
suggests neasures for the betternment. | QAC | ooks towards healthy
academ c environment within the Col |l ege canpus. The teachers are
encouraged to take part in the UGC faculty devel opnent progranme,
Orientation Programe, Refresher Course, Ph.D. and encourage the
teachers to inprove their quality of research and publication

| QAC pl ans and supervi ses sem nars and workshops to be organi zed by
vari ous Departnents both for faculty devel opnent and student
participation. | QAC nonitors the infra-structural devel opnent and
noderni zati on of the Library. I QAC works tirelessly towards

i nprovenent of greenery in the canpus. Students are encouraged to

i nvol ve thensel ves in the NCC and NSS activities of the Coll ege.

| QAC | ooks after the adm ssion process of the college so that the
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Category-wi se restrictions are not violated and all the rules of the
governnment are followed strictly.

Teachers are involved in spreadi ng educati on anong the two adopted
village of the area under the guidance of | QAC.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
incremental improvement in various activities

| QAC supervi ses the teaching-Iearning process by evaluating the
suggestions of the teachers, staff and students of the college after
regul ar intervals. Academ c Sub-Committee and Exam nation Sub-

Comm ttee conducts neeting to take decisions on Coll ege Master

Routi ne, Academ c Cal endar and Internal Assessnent schedul e.

Cl ass records are submtted by the teachers for eval uation of
i ndi vi dual teacher performance. Methodol ogi es of internal
exam nation are discussed in the Meetings of Exam nation Sub-
Comm ttee before being inplenented as per instructions of the
affiliating University.

File Description Documents

Paste link for additional

information Ni |

Upload any additional View File
information

6.5.3 - Quality assuranceinitiatives of the B. Any 3 of the above

institution include: Regular meeting of
Internal Quality Assurance Céell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality initiatives
with other institution(s) Participation in NIRF
any other quality audit recognized by state,
national or international agencies (ISO
Certification, NBA)
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File Description Documents

Paste web link of Annual reports

of Institution htt ps: // di nabandhunmahavi dyal aya. or g/ i ndex. ph
p?opti on=com cont ent &vi ew=articl e& d=233&lte

m d=233

Upload e-copies of the View File

accreditations and certifications

Upload any additional No Fil e Upl oaded

information

Upload details of Quality View File

assurance initiatives of the

ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES
7.1 - Ingtitutional Values and Social Responsibilities
7.1.1 - Measuresinitiated by the Institution for the promotion of gender equity during the year

Ecol ogi cal Consci ousness and Protective Measures 1. Rai se awareness
anong students about ecol ogy and the inportance of maintaining its
bal ance, especially in light of |Iessons fromthe COVID 19 pandeni c.
2. Survey the college and its surroundings to identify and address
causes of environnental degradation. 3. Cultivate environnentally
consci ous habits anong students and staff.

| npl enentation: 1. Conducting awareness sessions to enphasize the
urgency of preserving green spaces. 2. Organizing a plantation drive
to encourage active participation and practical involvenent.

Success Indicators 1. Positive response and active involvenent from
partici pants in scheduled activities. 2. Successful planting of
saplings as tangi bl e evi dence of progress.

Challenges: 1. Limted availability of land for |arge-scale
plantation drives. 2. Requirenment for increased student
partcipation.

Training Programmes in Life Skills for Femal e Students

1. Enpower female students to achieve financial independence. 2.
Instill confidence in fenale students to enhance self-reliance.

| mpl ementation: 1. Providing hands-on training in beauty
enhancenent, nehendi application, and jewelry making. 2. Conducting
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informative | ectures by industry professionals.

Success: 1. High participation rates anong femal e students. 2.
Positive feedback and requests for additional prograns.

Chal l enges: 1. Lack of designated slots in the Academ c Cal endar for

such progranms. 2. Need for increased participation and institutional
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1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
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1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
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7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemical's and radioactive waste management

Managenent of the various types of degradabl e and nondegradabl e
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and bunds Waste water recycling Maintenance

of water bodies and distribution system in the

campus

File Description Documents

Geo tagged photographs / videos View File
of the facilities

Any other relevant information No File Upl oaded
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7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for B. Any 3 of the above
greening the campus are as follows:

1.Restricted entry of automobiles
2.Use of Bicycles/ Battery powered

vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

File Description

Documents

Geo tagged photos/ videos of the
facilities

View File

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and A. Any 4 or all of the above
energy initiatives are confirmed through the

following 1.Green audit 2. Energy audit

3.Environment audit 4.Clean and green

campusrecognitions/awar ds 5. Beyond the

campus environmental promotional activities

File Description

Documents

Reports on environment and
energy audits submitted by the
auditing agency

View File

Certification by the auditing
agency

View File

Certificates of the awards
received

View File

Any other relevant information

No File Upl oaded

7.1.7 - TheInstitution has disabled-friendly, C. Any 2 of the above
barrier free environment Built environment

with rampg/liftsfor easy accessto classrooms.

Disabled-friendly washr ooms Signage

including tactile path, lights, display boards

and signposts Assistive technology and

facilitiesfor personswith disabilities

(Divyangjan) accessible website, screen-
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reading softwar e, mechanized equipment 5.
Provision for enquiry and information :
Human assistance, reader, scribe, soft copies of
reading material, screen reading

File Description Documents

Geo tagged photographs / videos View File
of the facilities

Policy documents and No File Upl oaded
information brochures on the
support to be provided

Details of the Software procured No File Upl oaded
for providing the assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

D nabandhu Mahavi dyal aya firmy believes in and adheres to the
I ncl usive ethos of the country and its constitution, rising above
all communal or sectarian discrimnations.

? Cultural progranmmes are organi zed by the Coll ege under the
supervi sion of | QAC, where teacher — staff — student participation
I S encour aged.

? 1QAC facilitates departnent-w se programmes — students are

I nvol ved irrespective of any socio-cultural and econom c

di versifying paraneters. This is done wth an intention that
students are involved in multi-cultural environment to work with
teamspirit and preserve the cultural heritage

e The coll ege cel ebrates occasi ons of various hues, from ones
wi th regional relevance, such as birthdays of D nabandhu
Mtra, Bibhutibhushan Bandopadhyay, to days and occasi ons of
gl obal significance, such as, International Wnen's Day, Wrld
Book Day, Wrld Health Day, Wrld Safety Day, etc.
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File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
I nstitution)

Any other relevant information View File

7.1.9 - Sengitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

The col | ege, through various progranmes and extra-curricul ar
activities like nock parlianment, sensitises students and the

enpl oyees on their responsibilities as citizens, based on val ues,
rights, and duties as endorsed in the Constitution of India, thereby
wor ki ng towards nurturing theminto exenplary citizens.

The foll ow ng days observed on the specific dates every year are
sonme of the initiatives that make the faculty, the non-teaching
staff, and the students aware of their rights, duties, and
responsibilities as citizens.

Yout h Day: January 10

Republic Day: January 26
Wnen's Day: March 8

I nternational Yoga Day: June 21
| ndependence Day: August 15
Teacher’s Day: Septenber 5

NSS Day: Septenber 24

NCC Day: Novenber 4

®NOGRALNE

File Description Documents

Details of activities that incul cate View File
values; necessary to render
studentsin to responsible citizens

Any other relevant information View File

7.1.10 - ThelIngtitution hasaprescribed code A. Al of the above
of conduct for students, teachers,

administratorsand other staff and conducts

periodic programmesin thisregard. The Code

of Conduct isdisplayed on the website Thereis

a committee to monitor adherenceto the Code

of Conduct Institution organizes professional
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ethics programmesfor students,

teachers, administratorsand other staff 4,
Annual awar eness programmes on Code of
Conduct are organized

File Description Documents
Code of ethics policy document View File
Details of the monitoring View File

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the various
programs etc., in support of the
clams

Any other relevant information View File

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

Di nabandhu Mahavi dyal aya gi ves utnost inportance to the incul cation
of values and sense of responsibility in the teachi ng and non-
teaching faculty and students as citizens of India, as epitomsed in
the Constitution of India. Wth this goal in perspective, the
col | ege organi ses and observes days of historical as well as
cultural significance in the national cal endar every year

Programmes of nmultiple kind, often conprising speeches and | ectures
by em nent speakers invited fromother institutions and / or nenbers
of the faculty, performances by the staff and the students, are
organi sed to commenorate these days which are specified bel ow

e Netaji Subhas Chandra Bose’'s Birthday (January 23)
e Republic Day (January 26)

e Bhasa Divas (February 21)

e Wnen's Day (March 8)

e Birthday of D nabandhu Mtra (April 10)

e Wirld Environnent Day (June 5)

e International Yoga Day (June 21)

e Library Day (August 12)

e | ndependence Day (August 15)

e Teachers’ Day (Septenber 5)

e Birthday of Bi bhuti bhusan Bandhopadhyay (Septenber 12)
e NSS Day (Septenber 24)

e Swachh Bharat (October 2)

e NCC Day (Novenber 4)
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File Description Documents

Annual report of the celebrations View File
and commemorative events for
the last (During the year)

Geo tagged photographs of some View File
of the events
Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.

Ecol ogi cal Consci ousness and Protective Measures 1. Rai se awareness
anong students about ecol ogy and the inportance of maintaining its
bal ance, especially in light of |Iessons fromthe COVID 19 pandenic.
2. Survey the college and its surroundings to identify and address
causes of environnental degradation. 3. Cultivate environnentally
consci ous habits anong students and staff.

| mpl enentation: 1. Conducting awareness sessions to enphasize the
urgency of preserving green spaces. 2. Organizing a plantation drive
to encourage active participation and practical involvenent.

Success: 1. Positive response and active involvenent from
partici pants in scheduled activities. 2. Successful planting of
saplings as tangi bl e evidence of progress.

Chal lenges: 1. Limted availability of land for |arge-scale
pl antation drives. 2. Requirenent for increased student
partici pation.

Training Programmes in Life Skills for Femal e Students

Cbj ectives: 1. Enpower fenal e students to achieve financi al

i ndependence. 2. Instill confidence in femal e students to enhance
self-reliance.

| mpl ement ation: 1. Providing hands-on training in beauty
enhancenent, nehendi application, and jewelry making. 2. Conducting

informative | ectures by industry professionals.

Success: 1. Hi gh participation rates anong fenal e students. 2.
Positive feedback and requests for additional prograns.
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Chal l enges : 1. Lack of designated slots in the Academ ¢ Cal endar
for such progranms. 2. Need for increased participation and
institutional support.

File Description Documents

Best practices in the I nstitutional View File
web site

Any other relevant information No File Upl oaded

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust within
200 words

7.3.1 - Portray the performance of the Institution in one area
distinctive to its priority and thrust within 200 words.

Provi ding education to all, irrespective of their communal or
religious affiliations, has been the focal thrust of D nabandhu
Mahavi dyal aya since its inception in 1947. The institution has all
al ong believed in inclusiveness, devoid of all discrimnations based
on caste-creed-colour, with greater enphasis on enpowering fenale
students and students belonging to the financially backward as wel |
as underprivileged classes. To fulfil this intent, the coll ege has
often col |l aborated with NGOs, establishnments, institutions outside
its periphery to provide students with vocational training ained at
entitling themto job opportunities and endowi ng themw th greater
confidence in facing the conpetitive world of jobs.

Because a si zeabl e mass of students fromthe college s feeder zone
is first-generation learners, the college caters to their basic

| ogi stical need fromthe Poor Fund and the Student Aid Fund. To help
enabl e i ndigent students sustain their progress, study materials,
notes, .PPT presentations are regularly uploaded by the teaching
faculty on the LMsS portal on the website of the coll ege.
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Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

D nabandhu Mahavi dyal aya is deeply commtted to fostering

enl i ghtennent anong its students, facilitated by a dedi cated
faculty. Collaborative efforts anong the Academ c | n-charge,
Academ ¢ Subcommittee, | QAC nmenbers, and departnent faculties
shape the Master Routine and Academ c Cal endar, ensuring a

vi brant | earning environnent. Adaptable teaching nethods,
including traditional classroominstruction, ICT integration, and
onli ne cl asses, have been enpl oyed, especially during the

COVI D- 19 pandemic, facilitated by the college's Google Suite.

Faculty prioritize student conprehension through interactive
sessions, group discussions, and sem nars, suppl enmented by
remedi al classes for those needing extra support. The college's
resources include specialized departnental libraries for slower
| earners and a Central Library stocked with rare physical books
and e-resources through subscriptions |ike | NFLIBNET.

A Lear ni ng Managenent System (LMS) maintains teaching pl ans,
accessible to students. The Prospectus serves as a conprehensive
gui de for new students, detailing conmttees, subject offerings,
CBCS format, faculty, fees, |library services, schol arshi ps,
hol i days, and nore. D nabandhu Mahavi dyal aya remai ns dedi cated to
enriching students' academ c journey through a holistic and
student-centric approach.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
Ni |

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

Di nabandhu Mahavi dyal aya adheres to the academ c cal endar set
forth by its affiliating university, Wst Bengal State
Uni versity. At the outset of each academ c year, the Academ c In-
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charge, Academ ¢ Subcomm ttee nenbers, | QAC nenbers, and
departnent faculties convene to craft the Academ c Cal endar. This
meti cul ous process ensures seanl ess curriculumdelivery,
prioritizing the academ c advancenent of students while nurturing
a conduci ve | earni ng environnent.

The 1 QAC, in collaboration with the Academ c | n-charge and
Subcomm ttee, guides faculty in structuring class schedul es and
updati ng the Academ c Calendar to align wth any syllabus changes
mandated by the affiliating university.

Beyond outlining the teaching plan, the Academ c Cal endar serves
as a conprehensive record of cultural events, sports activities,
adm ssion tinelines, class schedules, and holidays. It also

del i neates cl ass conmencenent dates and student registration
periods with the affiliating university.

The col | ege enpl oys the Continuous Internal Evaluation (ClE)
nodel to nonitor student progress throughout the academ c year.
This includes regular internal assessnents, conprising various
eval uation nmet hods and attendance records, contributing to a
total of 25 marks per paper. Question papers are departnentally
set, and faculty rigorously assess submtted work.

Furthernore, the college facilitates Parent-Teacher neetings,
al | om ng guardi ans to voi ce concerns and suggestions for
continual 1nprovenent. Additional assessnent nethods such as
student sem nars, speeches, discussions, quizzes, and essay
conpetitions contribute to a holistic evaluation of student
progress and identification of areas needi ng i nprovenent.

File Description Documents

Upload relevant supporting View File
documents

Link for Additiona information
Ni |

1.1.3 - Teachersof the Ingtitution participate |A. All of the above
in following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University Setting of question papersfor
UG/PG programs Design and Development
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of Curriculum for Add on/ certificate/
Diploma Cour ses Assessment /evaluation
process of the affiliating Univer sity

File Description Documents

Details of participation of View File
teachersin various
bodieg/activities provided as a
response to the metric

Any additional information No File Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective
cour se system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

37

File Description Documents

Any additional information No File Upl oaded

Minutes of relevant Academic No File Upl oaded
Council/ BOS meetings

Institutional datain prescribed View File
format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (As per Data Template)

46

File Description Documents

Any additional information No File Upl oaded

Brochure or any other View File
document relating to Add on
[Certificate programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of students during the year
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4352

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programs
during the year

4352

File Description Documents

Any additional information No File Upl oaded

Details of the students enrolled View File
in Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Vaues, Environment and Sustainability into the Curriculum

D nabandhu Mahavi dyal aya aligns its curriculumw th contenporary
gl obal concerns, integrating thenes of gender, environnent,

bi odi versity, ecology, and the pandem c's inpact on posthumani sm
and the Ant hropocene. Enphasi zing rel evance to the syll abus set
by West Bengal State University, the college organi zes prograns
addr essi ng various know edge di nensions, from public speaking to
women' s i ssues, each academ c sessi on.

Human val ues, including professional ethics and community
engagenent, are integrated across disciplines |ike Education,

Phi | osophy, and Political Science, nurturing ethical

consci ousness. Gender issues are central, wth dedicated
l[iterature and syl |l abus sections exploring wonen's agency and
gendered rel ations, supported by active Wnen's Cell and
Gievance Redressal Unit initiatives ensuring student safety and
dignity.

Envi ronnental sustainability is prioritized through conpul sory
Envi ronnment al St udi es courses, NSS Prograns, and canpus features
i ke solar energy grids, rainwater harvesting, and

verm conposting units. Ceanliness drives and ecol ogi cal

awar eness events, including Wrld Environnment Day cel ebrations
and i nnovative initiatives |like Geen Vision, underscore the
college's conmtnent to environnental stewardship.

Addi tional ly, professional ethics, including Intellectual
Property Rights, are enphasi zed in Econom cs and Commerce
curricula, wth ongoing sem nars pronoting noral consciousness.
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D nabandhu Mahavi dyal aya ai ns for

fostering an environnment where all

inclusivity and enpower nent,

i ndi viduals thrive.

File Description

Documents

Any additional information

View File

Upload the list and description
of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum

No File Upl oaded

1.3.2 - Number of coursesthat include experiential lear ning through project work/field

wor k/internship during the year

26

File Description

Documents

Any additional information

No File Upl oaded

Programme / Curriculum/
Syllabus of the courses

No File Upl oaded

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

No File Upl oaded

MoU's with relevant
organizations for these courses,
if any

No File Upl oaded

Number of courses that include
experiential learning through
project work/field
work/internship (Data
Template)

View File

1.3.3 - Number of studentsundertaking project work/field work/ inter nships

2552

File Description

Documents

Any additional information

No File Upl oaded

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File
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1.4 - Feedback System

1.4.1 - Institution obtains feedback on the A. Al of the above

syllabus and itstransaction at the institution
from the following stakeholder s Students

Teachers Employers Alumni

stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

File Description Documents

URL for stakeholder feedback View File
report

Action taken report of the View File
Institution on feedback report as

Any additional
information(Upl oad)

No File Upl oaded

1.4.2 - Feedback process of the I nstitution A. Feedback col | ected,

may be classified as follows

avai |l abl e on website

and action taken and feedback

anal yzed
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File Description Documents

Upload any additional View File
information

URL for feedback report
htt p: //di nabandhumahavi dyal aya. i n/ f eedback
[ fs/ vi ew al | i none-report. php?feedback typ
e_i d=2&sessi on=2022- 23&quest i on_gr oup=6 ht
t p: // di nabandhunahavi dyal aya. i n/ f eedback/ f
ne/ vi ew al | i none-report. php?feedback _type
I d=2&sessi on=2022- 23&questi on_group=2 http
: [/ di nabandhumahavi dyal aya. i n/ f eedback/f ns
[viewallinone-report.php?feedback type id
=1&sessi on=2022- 23&questi on_group=5 http:/
[ di nabandhunmahavi dyal aya. i n/ f eedback/fns/ v
iewallinone-report.php?feedback type id=1
&sessi on=2022- 23&guesti on_group=1 http://d
i nabandhumahavi dyal aya. i n/ f eedback/f s/ vi e
wal | i none-report. php?feedback type i d=4&s
essi on=2022-23&questi on_group=7 http://din
abandhumahavi dyal aya. i n/ f eedback/ f ns/ vi ew
al l i none-report. php?f eedback _type i d=4&ses
si on=2022-23&questi on_group=3 http://dinab
andhumahavi dyal aya. i n/ f eedback/ f ns/ vi ew al
i none-report. php?feedback type i d=3&sessi
on=2022- 23&questi on_group=8 http://di naban
dhunmahavi dyal aya. i n/ f eedback/f ns/ vi ew al |

none-report. php?feedback type i d=3&sessi on

=2022- 23&quest i on_group=4

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of sanctioned seats during the year

4200

File Description Documents

Any additional information No File Upl oaded
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
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Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from thereserved categories during the year

1973

File Description Documents

Any additional information No Fil e Upl oaded
Number of seatsfilled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

Di nabandhu Mahavi dyal aya uphol ds educati on as a denocratic
process, enbracing diversity as integral to its essence, catering
to learners with varying cognitive capacities. Situated 73

kil ometers from Kol kata in a rural area, the college

predom nantly enrolls first-generation |earners from

di sadvant aged agrari an backgrounds, unfamliar with the real m of
academ a. Recognizing this reality, departnents enploy tail ored
approaches for both slow and advanced | earners, identified

t hrough interactive sessions at each session's outset.

Faculty nenbers attentively address the needs of weaker students,
facilitating their progress through internal assessnents and
personalized tutorials. Slow |learners receive additional support
t hrough renedi al cl asses, custom zed assi gnnents, and
encouragenent to participate in discussions and sem nars.
Advanced | earners are nurtured through stimulating activities,

i ncl udi ng group di scussions, conpetitions, and access to the
extensive Central Library. They are incentivized for excellence,
ment ored cl osely, and provided opportunities for career
advancenent through sem nars and counseling sessions.

The col |l ege fosters a supportive environnent, bridging gaps
bet ween teachers and students, nurturing each individual's
potential regardless of their starting point.
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File Description Documents

Link for additional Information
Ni |

Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
7250 66

File Description Documents

Any additional information No File Upl oaded

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

D nabandhu Mahavi dyal aya is dedicated to revitalizing the

| earni ng experience, making it engaging and enriching for
students by adopting student-centric nethodol ogies |ike
experiential |earning, participative |earning, and problem
sol vi ng approaches. The col |l ege enpl oys vari ous student-centric
nodes that not only facilitate teaching but al so create an

i mrer sive | earning environnent.

Teachers utilize interactive presentations and audi o-vi sual aids
in | CT-enabl ed classroons to encourage student engagenent. Study
tours, field visits, and project-based |earning in departnents

i ke Mat hematics, Chemi stry, and Econom cs enhance practical
under st andi ng. The col | ege enphasi zes i ndependent probl em sol vi ng
skills al ongsi de know edge acqui sition.

Experiential learning is fostered through educational trips,

| aboratory denonstrations, and practical classes. Students
conduct surveys on topics |like hygiene and nutritional
assessnents, gaining val uable insights. G oup discussions,
debates, sem nars, and online platforns |ike WatsApp facilitate
conti nuous interaction.

Students actively participate in cultural events, cleanliness
drives, afforestation, and yoga, pronoting holistic devel opnent.
Addi tional ly, skill enhancenent courses |ike puppet nmaki ng and
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jewel ry making offer practical skills and vocational prospects.
The col | ege provides coaching for conpetitive exans |ike NET and
SET, supporting students' career aspirations. D nabandhu

Mahavi dyal aya ensures a dynam ¢ and inclusive | earning
environnent, nurturing students' academ c and personal grow h.

File Description Documents

Upload any additional View File
information

Link for additional information
Ni |

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description
in maximum of 200 words

The faculty at D nabandhu Mahavi dyal aya | everage cutti ng-edge
tools and digital platfornms to enhance the teaching-I|earning
process, fostering engagenent and user-friendliness. Enploying
| CT-enabl ed | earning tools |ike .PPT, .PDF, videos, and audio
clips, teachers provide students with access to up-to-date
know edge in their fields. Notes, presentations, and videos are
routinely shared on the college website via E-Shi kshak software
for easy student access.

Each departnent is equi pped with desktops, printers, and |CT-
enabl ed cl assroons featuring projectors and smart boards. The
campus is fully W-Fi enabled, facilitating seanl ess
connectivity. The college library offers access to a vast
col l ection of e-journals and e-books via
https://nlist.inflibnet.ac.in. A Learning Managenent System (LMS)
is utilized for uploadi ng exam nation papers, |earning resources,
and curricul um pl ans.

Digitized library services with Online Public Access Catal og
(OPAC) streamine access to materials. Faculty nenbers

i ncorporate e-books, web pages, and Google Forns for quizzes,
enriching the | earning experience. D nabandhu Mahavi dyal aya is
committed to | everagi ng technol ogy for conprehensive and
accessi bl e educati on.
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File Description Documents

Upload any additional View File
information

Provide link for webpage

describing the ICT enabled Ni |

tools for effective teaching-
learning process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest

completed academic year )

2.3.3.1 - Number of mentors

66

File Description

Documents

Upload, number of students
enrolled and full time teachers
on roll.

View File

Circulars pertaining to
assigning mentors to mentees

No File Upl oaded

mentor/mentee ratio

View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full timeteachersagainst sanctioned posts during the year

48

File Description

Documents

Full time teachers and
sanctioned posts for year (Data
Template)

View File

Any additional information

No File Upl oaded

List of the faculty members
authenticated by the Head of
HEI

View File

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality /

D.Sc./ D.Litt. during theyear (consider only highest degree for count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality /

D.Sc./ D.Litt. during the year

32
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File Description Documents
Any additional information No File Upl oaded
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachersfor year(Data
Template)

2.4.3 - Number of years of teaching experience of full timeteachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

838

File Description Documents

Any additional information No File Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.

Di nabandhu Mahavi dyal aya prides itself on its transparent

i nternal assessnent system aligning with University guidelines
to track students' continuous progress. Faculty eval uate
assignnents, projects, and answer scripts, allocating up to 20
mar ks for internal assessnents.

Students are famliarized with assessnent criteria fromthe start
of the session, wth each departnent devising its assessnent
nodal i ti es based on subject-specific Board of Studies
recomendati ons. Post-pandem c, online platforns are utilized for
comruni cation and notification dissem nation, while exans are
predom nantly offline.

Notifications for internal exans are issued in advance, allow ng
students anple preparation tine. Centralized internal assessnents
are conducted, with departnents managi ng practical exans and

upl oading internal marks to the University portal.
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Students are encouraged to utilize various ICT tools Iike M
Word, Googl e Docs, and PowerPoint for presentations and

assi gnnents. What sApp groups facilitate assignnment subm ssion,
i nformati on sharing, and resource di ssem nation, enhancing
comruni cation between faculty and students. D nabandhu

Mahavi dyal aya renmains conmtted to a fair and structured
assessnent process, supporting students' academ c grow h.

File Description Documents

Any additional information View File

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

Di nabandhu Mahavi dyal aya has an effective apparatus in place to
ensure that the continuous assessnent is transparent, efficient,
and beneficial to the students.

e The 1 QAC, the Academ c Sub-committee and the Exam nation
Sub-comm ttee work in unison, and in coordination with the
Academ c in-charge, to ensure transparency over the whole
process.

e Students appearing for internal exam nation in a particul ar
subj ect can register their grievances and conplaints with
t he head of the departnent or the faculty nmenbers of the
depart nent concer ned.

e Students can register their grievances and conplaints to
t he Exami nation Conmttee al so which conducts the
centralized internal assessnent exam nations in the
col | ege.

e The college has an RTI cell where students can register
t heir conpl ai nts.

e The Gievance Redressal Cell of the college is a body that
accepts conplaints and grievances and conpl aints pertaining
to internal exam nation and other issues.

e Students may submt their grievances into the Conpl ai nt Box
pl aced beside the Principal’s Ofice.

e Parent-teacher neetings, held by the departnents, on
conpl etion of the evaluation process of internal tests, are
open foruns where students and their guardi ans voice their
gri evances, suggestions, etc. regarding the internal
assessnent exam nations as well as other issues.
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File Description Documents

Any additional information View File

Link for additional information
Ni |

2.6 - Student Performance and L ear ning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

Di nabandhu Mahavi dyal aya uphol ds transparency and clarity inits
course structure, outlining clear Course Qutcones (CO aligned
with Bloom s Taxonony across its 17 departnents, including
Bengali P.G Through various conmunication channels, students are
famliarized with the | earning objectives, including separate
Progranme Specific Qutconmes (PSO for B. A and B. Sc courses, as
wel | as Programme Qutcones (PO) devel oped by individual
departnments. These docunents delineate the expected know edge and
skills upon course conpl etion.

At the beginning of each session, the college dissem nates these
conponents through its website and prospectus, catering to
students and st akehol ders ali ke, fostering understandi ng of
course objectives and specific | earning outcones. Counseling
sessions during adm ssion further elucidate program expectations.

During departnental induction prograns, enphasis is placed on
program and course outcones. Both hard and soft copies of syllab
and | earning outcones are avail able in each departnent. Faculty
nmeetings regularly review course outcones, ensuring alignnent

W th educational objectives after each unit or paper conpletion.
Di nabandhu Mahavi dyal aya mai ntains a commitnent to transparent
educati on, guiding students towards achi eving their academ c
goal s.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information Ni |

Upload COsfor all courses View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.
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Di nabandhu Mahavi dyal aya enbraces Swam Vi vekananda's concept of
education as the manifestation of innate excellence, aimng to
nurture students into responsible citizens and conpassi onate

i ndi vidual s. Faculty nenbers prioritize instilling noral val ues,
ki ndness, and teammork, fostering a notivational environnment of
unity and camaraderi e on canpus.

The col |l ege neticul ously crafts an academ c cal endar aligned with
Uni versity qguidelines, conplenented by departnental |esson plans
to ensure seam ess curriculumdelivery and know edge

di ssem nation. Faculty neetings are held regularly to assess

| earni ng out conmes, while group di scussions, extenpore speaking,
sem nars, and internal assessnents directly eval uate student

progr ess.

Infrastructure for curriculumdelivery includes nechani sns for
student feedback, grievance redressal, and analysis of neasures
taken by bodies |like the I QAC and Academ ¢ Sub-comm ttee.

D nabandhu Mahavi dyal aya renmai ns dedi cated to cultivating

excel |l ence and character devel opnent, enpowering students to

fulfill their potential and contribute positively to society.
File Description Documents

Upload any additional View File

information

Paste link for Additional
information Ni |

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the university examination during
theyear

1356

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report

Ni |
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2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution
may design its own questionnaire) (results and details need to be provided as a weblink)

htt ps: // di nabandhumahavi dyal aya. or g/ i nhdex. php?opti on=com content &
view=articl e& d=140&l t em d=165

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

7

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award View File

letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2 - Number of departments having Resear ch projectsfunded by government and non
gover nment agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

1

File Description Documents

List of research projects and View File
funding details (Data Template)

Any additional information No File Upl oaded
Supporting document from View File

Funding Agency

Paste link to funding agency
website Ni |
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3.1.3- Number of Seminar s/confer ences/wor kshops conducted by theinstitution during the
year

3.1.3.1 - Total number of Seminar s/confer ences/wor kshops conducted by the institution
during the year

18

File Description Documents

Report of the event No File Upl oaded

Any additional information No File Upl oaded

List of workshops/seminars View File
during last 5 years (Data
Template)

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website
during the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the
year

14

File Description Documents

Any additional information No File Upl oaded
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and papers
published in national/ inter national confer ence proceedings per teacher duringthe year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papers
in national/ international conference proceedings during the year

6

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited View File
volumes/ books published (Data
Template)
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3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

D nabandhu Mahavi dyal aya acknowl edges and enbraces the pressing
I ssues shaping our nation and the world today. The coll ege

seanl essly incorporates gender dynam cs, environnental concerns,
bi odi versity, and the inpacts of the Anthropocene era and
pandem cs into its curriculum prescribed by West Bengal State
Uni versity. Human values remain at the core, with faculty
enphasi zing ethical principles like professional integrity,

envi ronnental consci ousness, conmunity spirit, and respect for
di versity.

CGender equality receives dedicated attention through specialized
courses in English, Bengali literature, political science, and
phi | osophy. Additionally, the college ensures a safe and
dignified environnent for femal e students through its Wnen's
Cell and Gievance Redressal Unit, marked by annual cel ebrations
of International Wnen's Day.

Envi ronnmental stewardship is ingrained in the college ethos, wth
conmpul sory Environnental Studies courses and practi cal
initiatives like solar energy utilization, verm conposting, and
regul ar cl eanliness drives aided by the NSS unit. The cul tural

cal endar highlights significant environnmental observances,
fostering ecol ogi cal awareness and action anong students.

Di nabandhu Mahavi dyal aya thus stands as a beacon of holistic
education, nurturing responsible citizens with a deep
under st andi ng of contenporary chal |l enges and tinel ess val ues.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

3.3.2- Number of awards and recognitionsreceived for extension activities from
gover nment / gover nment recognized bodies during the year

3.3.2.1 - Total number of awards and recognition received for extension activities from
Gover nment/ gover nment recognized bodies during the year

3
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File Description

Documents

Any additional information

No File Upl oaded

Number of awards for extension
activitiesin last 5 year(Data
Template)

View File

e-copy of the award |etters

No File Upl oaded

3.3.3 - Number of extension and outreach programs conducted by theinstitution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS NCC/ Red Crosy/

YRC etc., during the year

7

File Description

Documents

Reports of the event organized

View File

Any additional information

No File Upl oaded

Number of extension and
outreach Programmes
conducted with industry,
community etc for the last year
(Data Template)

View File

3.3.4 - Number of students participating in extension activitiesat 3.3.3. above duringthe

year

3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations through NSY
NCC/ Red Crosy YRC etc., during the year

335

File Description

Documents

Report of the event

View File

Any additional information

No File Upl oaded

Number of students
participating in extension
activities with Govt. or NGO
etc (Data Template)

View File
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3.4 - Collabor ation

3.4.1 - Thelnstitution has several collaborations/linkages for Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

3

File Description Documents

e-copies of linkage related View File
Document

Details of linkages with View File

i nstitutions/industries for
internship (Data Template)

Any additional information No File Upl oaded

3.4.2 - Number of functional M oUs with national and inter national institutions, univer sities,
industries, cor porate houses etc. during the year

3.4.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. during the year

11

File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs View File
with institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

Wth a | egacy spanning 75 years, Di nabandhu Mahavi dyal aya offers
extensive infrastructural anmenities to foster holistic student
devel opnent .

The canpus conprises two expansive buildings; the Adm nistrative
Bui | di ng houses adm nistrative offices while the main building

Page 83/116 26-03-2024 06:46:40


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZ3emsrZHpacFNuQlE1dUJHeEp3d2c9PSIsInZhbHVlIjoiNkdHVHJobzNvR1M2Z3I2OCtBREg2dFU3b24rU1BiMU9WK3NMQXRLcUdKUm5IZURrc0d4Yk9oK2drdFpTMURxaCIsIm1hYyI6ImIwNWMzZDMzMTAxOGExZjQ0NDU4OTZmZDQyZjVlZDZlMjg3ZTBhYjZkZTdjZWNkNzNkNGFhMzYwMzAxYzEwMTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFodCtqQlhVOXRxTkc5eUFCMjhmR1E9PSIsInZhbHVlIjoiTkRqdWh6aXVJdlIwbng0NkU1bDB0V0JZaWdMSEpZaXhYNWZHRVM1MXNFUkk5MXp5QXVpNTdnMzI1WnkyMDJvaiIsIm1hYyI6ImUxNWRjNmQ2OTg1NWRkYjY4YjRhYTFmMWVmYmYxZmFjMThmODM0ZGY1ZDM4NTM5MzMyMGIxODI2ZjVmY2FhNzAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlKY3VuVTZ6Tmo4SFRkd2RKbEdCVWc9PSIsInZhbHVlIjoiMmQydXhwSXVQMHhFbnd5ckk5TlVwRGFzY2JrMkxYVk1oSlJUd2xWbGdjcnhhMlFXQ3RydjRaclA4QnhEbFVZOSIsIm1hYyI6IjEzN2Y2NjVjNzk5YzMxNTA3MzMxMDg3NzFhZjRiOTcyZTMzYjVjYWIxMzE1NmIyZjA3NjlmNjRkMjljNGQ2YjkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlEVHZteG8xSHNEU0F1cm1jL0QxNGc9PSIsInZhbHVlIjoicXpLSXoybzZOS3hTUlNBL1hhd2NVVC9RZWJWd2pmdDRrbXlkNmEvV2Z5WVdmNG5SM2cxOXhxR1ZFaFUvUndaUCIsIm1hYyI6ImY0MDgwOTU4MjUwZjdmNDkxZDc3YjI4M2M5ODMzNGIzZWIyMWNiZDRkMTRiMjRiYzUyNjE3NjkxZmQwYjc0MTIiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of DINABANDHU MAHAVIDYALAYA

hosts cl assroons, |aboratories, the library, and faculty
chanbers. A Boys’ Hostel caters to students fromrenote areas,
ensuri ng accommodati on accessibility.

A spaci ous playground facilitates outdoor sports |ike football
and cricket. C assroons, both conventional and | CT-equi pped with
digital projectors and smartboards, support diverse |earning
approaches. Separate Common Roons offer indoor ganmes for |eisure
activities.

The canpus-wi de W-Fi network connects students, faculty, and
staff to the internet free of charge. Each departnent is equi pped
with a dedicated room a library, and desktop conputers for
student access and academ c support.

Noti ce boards outside departnents display class schedul es and
relevant notifications, along with departnental wall nmagazi nes
showcasi ng student creativity. The Central Library houses a
weal th of physical and digital resources, including rare books
and e-journals via | NFLI BNET, enhancing students' access to
know edge.

Vel | - equi pped | aboratories in science departnents facilitate
hands-on experinents. CCTV surveillance ensures canpus security.
Nest| ed am dst greenery, the canpus provides a serene environnent
conduci ve to academ c pursuits. D nabandhu Mahavi dyal aya is
commtted to nurturing student growh w thin supportive and

enri chi ng environnent.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor,
outdoor), gymnasium, yoga centre etc.

o The institution has a Gymmasi um cum Yoga Centre, equi pped
with the | atest apparatus and dedicated to the various
physi cal exercises and other health-related activities as
D nabandhu Mahavi dyal aya gi ves utnost inportance to the
devel opnent of a sound mind in the | earners and believes
that it is possible only when they possess a robust health.

o Believing in the necessity of providing adequate respite
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and a re-energising relaxation to the | earning m nd,
col l ege provi des separate Conmon Room facilities to i
mal e and femal e students. Equi pped with i ndoor ganes

other facilities, these Common Roons are a cultural space

as well, enabling students the scope for socialising

reinvigorating the nerves fatigued by continuous cl asses.

o Treating health and hygi ene as the topnost priority,
washroons in the college are regularly cl eaned and
renovated fromtine to tine.

o The spraw ing playground in the front of the canpus
entitles students to engage in various outdoor ganes,
i ncluding football, cricket, handball and kabaddi .

The col |l ege holds sports annually which help develop the athletic

talents of students apart froma worthwhile pastine.

t he
ts
and

and

t he

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart

class, LMS, etc.

11

4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

11

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR

in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during the year
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(INR in lakhs)

7.27

File Description Documents

Upload any additional No File Upl oaded

information

Upload audited utilization No File Upl oaded

Statements

Upload Details of budget View File

allocation, excluding salary
during the year (Data Template)

4.2 - Library asa L earning Resour ce

4.2.1- Library isautomated using Integrated Library Management System (ILMYS)

[e]

Situated in a spraw i ng space, occupying the entire first

fl oor of one of the wings of the college s main building,
the Central Library uses both open and cl osed access
systens sinmultaneously. Apart fromthe circul ation of

books, the library al so provides a reading space for
students and teachers, along with access to e-learning
resources. The library is a rich repository of know edge in
terms of hundreds of books on every subject, nmany of which
are rare and no longer in print.

The library subscribes to NLIST-1NFLIBNET service which
of fers access to nore than 97,000 e-books and 6, 000 e-
Journals to students and faculty.

The library is connected to the Internet via LAN and W - Fi
. The Library uses web-based Online Public Access Catal ogue
( OPAC) .

File Description Documents

Upload any additional View File
information

Paste link for Additional
Information Ni |

4.2.2 - Theinstitution has subscription for C. Any 2 of the above
the following e-resour ces e-journals e-
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ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-
I esour ces

File Description Documents

Upload any additional No File Upl oaded
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to journals/e- journals
during theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to jour nals/e-
journalsduring theyear (INR in Lakhs)

0. 58

File Description Documents

Any additional information View File

Audited statements of accounts No File Upl oaded

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

1946

File Description Documents

Any additional information No File Upl oaded
Details of library usage by View File
teachers and students

43 - 1T Infrastructure

4.3.1 - Institution frequently updatesitsIT facilities including Wi-Fi

The col | ege houses nunerous conputers along with W-Fi routers,
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printers, and other accessories to cater to the needs of the
students. The coll ege uses the LMS software to enhance the

t eachi ng-I earni ng experience of the students. In the web-based
LMS, question papers of the University exam nations, Mde
Question Papers, Learning Resources (study materials such as
notes in .pdf, .ppt,formats) and Curricul um Lesson plans are

upl oaded for the academ c benefit of the students which they can
access online. The LMS, acting as a repository of Academ c
resources, ensures know edge sharing, distribution.

The col | ege subscribes to BSNL Broadband to cater to the needs of
students and teachers alike with high-speed Internet connection.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.3.2 - Number of Computers

51

File Description Documents

Upload any additional View File
information

Student — compuiter ratio No File Upl oaded

4.3.3 - Bandwidth of internet connection in C. 10 - 30MBPS
the I nstitution

File Description Documents

Upload any additional No File Upl oaded
Information

Details of available bandwidth No File Upl oaded
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
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academic support facilities) excluding salary component during theyear (INR in lakhs)

2.15

File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts. No File Upl oaded

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

Rul es and regulations related to the students’ use of the
library, hostel, underlining cardinal values such as regularity,
punctuality, cleanliness, and courteous behavi our, nmaybe accessed
on the website of the coll ege.

Di nabandhu Mahavi dyal aya enphasi ses on the incul cati on of suprene
val ues in students while strictly prohibiting ragging, use of

i ndecent | anguage, conmunal slur as well as forbidding unhealthy
practices like indiscrimnate littering of the canpus.

AMC of conputers, software, CCTV, etc are considered in order to
provide uninterrupted facilities to the staff and students of the
Col | ege.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year
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5001

File Description

Documents

Upload self attested letter with
thelist of students sanctioned
scholarship

View File

Upload any additional
information

No File Upl oaded

Number of students benefited
by scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free shipsetc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

5001

File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited
by scholarships and free ships
institution / non- government

agenciesin last 5 years (Date

Template)

View File

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Yoga, physical fithess, health and
hygiene) | CT/computing skills
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File Description Documents

Link to institutional website

Ni |

Any additional information

View File

Details of capability building
and skills enhancement
initiatives (Data Template)

No File Upl oaded

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer

counseling offered by theinstitution during the year

0

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer

counseling offered by theinstitution during the year

0

File Description Documents

Any additional information

No File Upl oaded

Number of students benefited
by guidance for competitive
examinations and career
counseling during the year
(Data Template)

No File Upl oaded

5.1.5 - TheInstitution has a transparent
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines
of statutory/regulatory bodies Organization
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

A Al

of the above
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File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment
and ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

41

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

49

File Description

Documents

Upload supporting data for
student/alumni

View File

Any additional information

No File Upl oaded

Details of student progression
to higher education

View File

5.2.3 - Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State

gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State
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gover nment examinations) during the year

0

File Description Documents

Upload supporting data for the No File Upl oaded
same

Any additional information No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as
one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted
asone) during the year.

21

File Description Documents

e-copies of award letters and View File
certificates

Any additional information No File Upl oaded
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at univ
ersity/state/national/internationa
| level (During the year) (Data
Template)

5.3.2 - Ingtitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

Students’ Union of the college, a body of students el ected by
students through a denocratic process, works for the devel opnent
of the college in close association with faculty nenbers and
coll ege adm nistration apart from conveying concerns and i ssues
faced by students to the authority and the satisfactory
resolution of the sane apart from organising cultural and co-
curricular activities over the year.

The followng is the organi zati onal structure of Students’ Union:

Page 93/116 26-03-2024 06:46:40


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9DeW5uYXRrRUxETWRpbEFaNkEzTFE9PSIsInZhbHVlIjoiTG8zcGlmQ1o3L0UvVUhoUmg3dEpxRnJ1STJsNWIra3o1YUFxTXl5b0FDSUpGUmFmR3g0TzFjTDlCRGVwTFUybiIsIm1hYyI6Ijk4OTAwNjVkYThlYzExZTUyYzk3N2U2NjdkZTBmYzEwMzQ2ZDAyYzIzMDBiMDBkYWNhZWQ3ZTE4NTkyNGQwMTIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhyTVNLK0NTQTJtS3YwZXo0S20rOEE9PSIsInZhbHVlIjoibXBQeHVITXBkUWVHZDBtaTNidEVnQThuWUIzRTBmUGdWZUJQRXFBeDNiQlM4eFhVdktDbFRKNlNwc2lOaTJNSiIsIm1hYyI6Ijg3MWJiYTBkZmQ3ODRkZDA1YjNiMzVmYzdkNDlkODFkZDhiZGRiMDdjMzBmMmEyNTYxMTBkMTdhMGRlMjFmYTQiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of DINABANDHU MAHAVIDYALAYA

General Secretary

Assi stant CGeneral Secretary

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.3.3 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

12

File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the devel opment
of the institution through financial and/or other support services

5.4.1 - There is a registered Alumi Association that contributes
significantly to the devel opnent of the institution through
financial and/or other support services

The coll ege has an Alumi Associ ation regi stered under the
Soci eties of Registration Act. 1860.
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Details of the contribution of the Alumi Associ ation, D nabandhu
Mahavi dyal aya, to the growth and devel opnent of the college in
the |ast five years:

1. Extension of financial assistance to the coll ege.

2. Subm ssion of feedback with respect to curriculum teaching,
research, and extension activities.

3. Participation in extension activities.
4. Recommendat i on for introducing new skill-oriented courses.
5.Motivating students for participation in comunity services and

outreach programres Thus contributing to national devel opnent and
i ntegration.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.4.2 - Alumni contribution duringtheyear | E. <lLakhs
(INR in Lakhs)

File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of
the institution

The governance of Di nabandhu Mahavi dyal aya reflects its vision
and m ssion, ained at fostering true |earning, nurturing
responsi bl e citizens, and enbraci ng technol ogi cal advancenents
for academ c enhancenent. The institution is governed by the
Gover ni ng Body, which oversees all major decisions in alignnment
with recormendations fromthe Internal Quality Assurance Cell
(IQAC) and various sub-conm ttees.

The col | ege ensures transparency and efficiency in governance
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t hrough departnental neetings, where academc matters are

del i berated, and deci sions are nade. The adm ni stration, |ed by
the Principal, collaborates wwth faculty, staff, and student
representatives to drive institutional devel opnent pl ans.

Thr oughout the academ c year 2022-2023, the college prioritized
hol i stic student devel opnent through diverse activities. These

i ncl uded capacity-buil ding courses, webinars, career-oriented
prograns, counseling canps, one-day sem nars, online semnars,
certificate courses, and observance of special days. Exhibitions
showcasi ng student talents and outreach activities facilitated by
the National Service Schenme (NSS) unit further enriched the

| ear ni ng environnent.

By adhering to its vision and m ssion, D nabandhu Mahavi dyal aya
continues to foster a dynam c and inclusive educational ecosystem
t hat enpowers students and prepares them for future chall enges.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization
and participative management.

Denocrati sati on and decentralisation of power are the
adm ni strative nottos of D nabandhu Mahavi dyal aya.

e The Principal is the head of the institution. | QAC and
Teachers' Council are main decision-mking bodies. Various
subcomm ttees, conprising staff nmenbers, are forned by the
Gover ni ng Body, helping distribute the work | oad anong al |
the staff nenbers.

e Different sub-commttees, constituted of the faculty
menbers of the college, are forned every year for snooth
functioning of academ c activities of the coll ege.

e Various admnistrative sub conmttees, constituted by both
the faculty nenbers and non-teaching staff nenbers of the
coll ege, are fornmed for snooth functioning of the
adm ni strative activities of the coll ege.

e Various sub-committees work in tandemw th the | QAC
ensuring the quality of the education inparted and the
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successful inplenentation of the quality-ensuring
initiatives.

e Anti-Ragging Cell, Internal conplaints conmttee, Students’
Gi evance Redressal Cell and RTI cell have been forned as
per Governnment norns and gui del i nes.

e The college has a total of 19 undergraduate departnents
across the three streans of Humanities, Science, and
Comrerce, along with 1 post-graduate departnent (Bengali).
Each departnent, headed by the senior-nost faculty nenber,
mai ntai ns the coordi nati on between the col |l ege
adm ni stration and the stakehol ders of the departnent.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

Di nabandhu Mahavi dyal aya prepares plans and noul ds strategies to
fulfil them through neetings of the concerned commttees of the
col |l ege. Sone of the forenpst perspective plans, deployed in the
Academ ¢ Year 2022-23, are:

e To arrange cl asses conducted by the col |l aborating
pr of essi onal organi zations to provide job-training anong
t he students to enhance their enployability.

e To sign MoUs with different social organizations to
encourage the students to participate in extension work,
communi ty engagenent and Community CQutreach activities and
to grow environnental awareness anong the students.

e To arrange hands-on training for the students to encourage
themin research

To encourage the faculty nmenbers to attend Faculty Devel opnent
progranmes, conference, workshop etc.
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File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information Ni |
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, €etc.

The faculty in substantive post joins the college in conpliance
with the recommendati on of the West Bengal Coll ege Service
Comm ssion after the vacant post in the Roster is authenticated
by the Backward Cl asses Comm ssion of the Government of West
Bengal on the basis of the approval of the Governing Body. In
case of transfer of faculty, relevant Governnent rules are

f ol | owed.

Servi ce Books are prepared in accordance with the West Bengal
Service Security Act, 1975 and Statues of the West Bengal State
Uni versity. Salary and grants are disbursed through HRMS under

Fi nance Departnent, Government of West Bengal in accordance with
the Pay Fixation Meno issued by the DPlI, Governnent of West
Bengal .

Leaves are granted as per service rule as per statues of the West
Bengal State University and approved by the Col | ege Governing
Body. They are recorded in the Leave Record for future
correspondence and other official procedures required during and
after Service Period.

File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the

I nstitution webpage Ni |

Upload any additional View File
information

6.2.3 - Implementation of e-governancein C. Any 2 of the above

areas of operation Administration Finance
and Accounts Student Admission and
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Support Examination

File Description Documents

ERP (Enterprise Resource No Fil e Upl oaded
Planning) Document

Screen shots of user interfaces View File
Any additional information No File Upl oaded
Details of implementation of e- View File

governance in areas of
operation, Administration etc
(Data Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff

Wl fare Measures for Staff:

o West Bengal Health Schene: Pernmanent staff get Cashl ess
Medi cal Treatnments up to Rs. 2 |akhs at Governnent and
enpanel | ed Non- Gover nment Hospitals. Expenditure above Rs.
2 lakhs is reinbursed by the Governnent.

o Loan from CGeneral Provident Fund: - Permanent staff have
the subscription to GPF and can obtain | oan agai nst zero
interest fromit.

o Staff co-operative having Loan facilities for the enpl oyees

o EPF for non-teaching staff (college contributing towards
EPF)

o G oup Insurance

Leave facilities

o Medical Leave

o Mternity Leave: 180 days for permanent Female Staff.

o Child Care Leave: 24 Months for up to two children in the
entire service period for Fenale Staff.

o Paternity Leave: 30 days

o On-Duty Leave: Leaves to attend Orientation Prograns,
Ref resher Courses etc.

o Half-Pay Leave

o Casual Leave

o Study Leave: Teaching Staff may get 2 years of study |eave
in total.

Page 99/116 26-03-2024 06:46:41


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpBZy9Fam1BcjBEeUgrdXV3Z3loQ0E9PSIsInZhbHVlIjoiMzBkTWhET0VLRmhwUlVxVnV4cmU3RktIWHl1UlgwMTc0M29WYUUzL2YwRXoxSW1QUnBtcTZ2SkltRmp2akwxMCIsIm1hYyI6IjUzZmVhOTI2NGMxMGFjZmE0NjZjYTNhMTQ1M2NhZGUxMWQ0MDczZjBlOTNhZjdjZTgwMGE1ZGI1OTAyZmI5NDkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InQyZWt2M2Zpa3FFV01VQ1BNUTRma1E9PSIsInZhbHVlIjoiYVc2WkdWRE9hOCtsN1R4a1NsYnRrQXdRL05vYWpYYmtRMEdsSkc2RThVbkJqdFJzWThJKzFyU28xTkFua0NxRiIsIm1hYyI6ImEyMzA0OTY5YWZmMWE4MjZkMTE1ZjBjZThmYjA2Yjk0YmJmNzg0MWU5MzBjMjk2YTI3MzFjOGNmOWQwNjExYTUiLCJ0YWciOiIifQ==

o Festival Advance

Annual Quality Assurance Report of DINABANDHU MAHAVIDYALAYA

o Pension and Fam |y Pensionary Benefits

o Leave Encashnent

File Description

Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the year

0

File Description

Documents

Upload any additional
information

No File Upl oaded

Details of teachers provided
with financial support to attend
conference, workshops etc
during the year (Data Template)

No File Upl oaded

6.3.3 - Number of professional development /administrative training programs or ganized by
the institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by the institution for teaching and non teaching staff during the year

1
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File Description

Documents

Reports of the Human Resource
Development Centres
(UGCASC or other relevant
centres).

No File Upl oaded

Reports of Academic Staff
College or similar centers

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of professional
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

No File Upl oaded

6.3.4 - Number of teachers under going online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction

Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

22

File Description

Documents

IQAC report summary

No File Upl oaded

Reports of the Human Resource
Development Centres
(UGCASC or other relevant
centers)

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of teachers attending
professional development
programmes during the year
(Data Template)

View File

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

There are several kinds of Performance Apprai sal

t he nmenbers of the staff.
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Al the permanent faculty nenbers have to maintain a Self-
Appr ai sal Report individually in which they have to record their
tinmes of arrival and departure fromthe college, allotted cl asses
and taken classes and ot her academ ¢ and adm nistrative duties
performed by them and get the sane authenticated by the
Principal at the end of each nonth. These are anal yzed as a part
of the Career Advancenent Schenme as per UGC and Gover nnment Rul es.

Career Advancenent Schenme (CAS): Pronotion of faculty and
librarians are made after they acquire sufficient APl Score
according to the CAS prescribed by UGC

Perf ormance of teaching faculty are recorded in Performance
Appr ai sal Book of i ndividual teachers and

In case of non-teaching staff, qualitative assessnent is nmade in
order to understand the shortcom ngs and requirenents as and when
required.

Al'l nmenbers of the staff have to record their arrival and
departure in real tine on daily basis bionetrically.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

The col | ege conducts audits by auditors appoi nted by Depart nent
of H gher Education, Governnent of West Bengal. The Audit has
been conpleted up to financial year 2022-23 and Internal Audit
for the financial year 2022-23 have been conpl eted successfully.
External audit for the financial year is yet to be conducted.
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File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
duringtheyear (not covered in Criterion |11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
duringtheyear (INR in Lakhs)

0

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants No File Upl oaded

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

The coll ege submits budget in the formof proposal in different
conponents and receives the budgeted anmount fromthe Hi gher
Education Departnent, Governnent of West Bengal and RUSA 2.0
Project. After receiving the grants, the college nobilizes funds
as per strategic planning, which was devel oped at the tinme of
preparation of the budget. The coll ege authority always boosts up
all the stakeholders to utilize these funds optimally in tine.
The col | ege al so acqui res Non- Governnent Fund from students’

adm ssion. A mgjor part of this fund is utilized in an opti mal
manner for the utnost benefits of the students and different
stakehol ders. In this way, the college authority tries to utilize
the funds in optimal manners.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information
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6.5 - Internal Quality Assurance System

6.5.1 - Interna Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes

| QAC | ooks after the overall devel opnent of the Coll ege

t hroughout the year. | QAC neetings are held periodically to
assess the state of progress. | QAC supervises the academ c
activities of the college by suggesting nmeasures for its

i npl ement ati on and execution. Pronotions of the teachers are
screened at the initial level for further processing.

| QAC mai ntains the standard in teaching-|earning process and the
eval uation by suggesting increase of |ICT classroom pronotion,
research and ot her academ c and adm nistrative functions and
suggests neasures for the betternent. | QAC | ooks towards healthy
academ c environnment within the Col |l ege canpus. The teachers are
encouraged to take part in the UGC faculty devel opnent progranme,
Orientation Progranme, Refresher Course, Ph.D. and encourage the
teachers to inprove their quality of research and publication.

| QAC pl ans and supervi ses sem nars and wor kshops to be organi zed
by various Departnents both for faculty devel opnment and student
participation. 1QAC nonitors the infra-structural devel opnent and
noderni zati on of the Library. | QAC works tirelessly towards

i nprovenent of greenery in the canpus. Students are encouraged to
i nvol ve thenselves in the NCC and NSS activities of the Coll ege.

| QAC | ooks after the adm ssion process of the college so that the
Category-wi se restrictions are not violated and all the rul es of
t he governnent are followed strictly.

Teachers are involved in spreadi ng educati on anong the two
adopted village of the area under the guidance of | QAC

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

| QAC supervi ses the teaching-1learning process by evaluating the
suggestions of the teachers, staff and students of the coll ege
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after regular intervals. Academ c Sub-Comm ttee and Exam nati on
Sub- Conmi ttee conducts neeting to take decisions on Coll ege
Mast er Routine, Academ c Cal endar and |Internal Assessnent
schedul e.

Cl ass records are submtted by the teachers for eval uation of
i ndi vi dual teacher performance. Methodol ogi es of internal
exam nation are discussed in the Meetings of Exam nation Sub-
Comm ttee before being inplenented as per instructions of the
affiliating University.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5.3 - Quality assurance initiatives of the B. Any 3 of the above
institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiativeswith other institution(s)
Participation in NIRF any other quality
audit recognized by state, national or
inter national agencies (1SO Certification,
NBA)

File Description Documents

Paste web link of Annual

reports of Institution htt ps: // di nabandhunahavi dyal aya. or g/ i ndex.

php?opti on=com cont ent &vi ew=arti cl e& d=233
& tem d=233

Upload e-copies of the View File

accreditations and certifications

Upload any additional No File Upl oaded

information

Upload details of Quality View File

assurance initiatives of the

institution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES
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7.1 - Institutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Ecol ogi cal Consci ousness and Protective Measures 1. Raise

awar eness anong students about ecol ogy and the inportance of

mai ntaining its bal ance, especially in light of |essons fromthe
COVI D- 19 pandem c. 2. Survey the college and its surroundings to
identify and address causes of environnental degradation. 3.

Cul tivate environnental Iy conscious habits anong students and
staff.

| npl enentation: 1. Conducting awareness sessions to enphasize the
urgency of preserving green spaces. 2. Organi zing a plantation
drive to encourage active participation and practica

i nvol venent .

Success Indicators 1. Positive response and active invol venent
fromparticipants in scheduled activities. 2. Successful planting
of saplings as tangi ble evidence of progress.

Challenges: 1. Limted availability of |land for |arge-scale
plantation drives. 2. Requirenment for increased student
partci pation.

Training Programmes in Life Skills for Femal e Students

1. Enpower fenml e students to achieve financial independence. 2.
Instill confidence in femal e students to enhance self-reliance.

| mpl ementation: 1. Providing hands-on training in beauty
enhancenent, nehendi application, and jewel ry making. 2.
Conducting informative | ectures by industry professionals.

Success: 1. High participation rates anong femal e students. 2.
Posi tive feedback and requests for additional prograns.

Chal |l enges: 1. Lack of designated slots in the Academ ¢ Cal endar
for such progranms. 2. Need for increased participation and
institutional support.
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File Description Documents

Annual gender sensitization

action plan Ni |

Specific facilities provided for

women in terms of : a. Safety 1. Annual gender sensitization action
and security b. Counseling c. plan:. DBM s sensitization plan prioritizes
Common Rooms d. Day care inclusivity and address the needs of
center for young children e. i ndi vi dual s regardl ess of gender. By

Any other relevant information | gj vi ng i nportance to gender equity, we aim
to create an environment where individuals
of all genders feel valued, respected, and
enpowered to succeed. i. Qbservation of
International Winen’s Day ii. Organize
Street Drama on wonen-centric issues |ike
dowy and eve-teasing, etc to provide a
platformfor self-expression. iii.
Counsel ling of female students for
providing a confidential space to express
their feelings and challenges with special
enphasis on cyber crine iv. Sem nars and
awar eness prograns related to wonen-
centric issues v. Exhibition to channelize
talents of female students towards a
future of self-reliance. vi. Designing
training courses which mght increase
chances of enployability of female

students. vii. Arranging programe on Self
def ence and Karate to ensure safety of
girl students. viii. Awareness progranmme

on femal e hygiene ix. Job oriented
progranmme/i ndustrial collaboration/hands
on training wth opportunities for career
advancenent and professional growth with
an _objective of wonen enpowernent x.
Arranging quiz, debate, Extenpore on
topics related to wonen entrepreneurs in
order to boost confidence 2. Specific
facilities provided for wonen in terns of:
a. Safety and security: 1.The security of
the Wonen in the canpus is strictly
nonitored by depl oynent of security
persons in the entry and exit gates of the
coll ege canpus. 2. Internal Conplaints
Cell is present in the canpus to ook into
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1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
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1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
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1. Annual gender sensitization action plan: DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence 2. Specific facilities provided for women in terms of: a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
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conservation measures Solar energy

Biogas plant Whedlingtothe Grid Sensor-
based energy conservation Use of LED bulbg/
power efficient equipment

File Description Documents
Geo tagged Photographs No File Upl oaded
Any other relevant information No File Upl oaded

7.1.3 - Describe the facilities in the Ingtitution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemical s and radioactive waste management

Managenent of the various types of degradabl e and nondegradabl e
wast e:

Di nabandhu Mahavi dyal aya signed a MoU with Bongaon Municipality
to manage different solid wastes (Bi odegradabl e & Non-
bi odegradabl e) on daily basis.

A cl eanliness programme of the college canpus and its vicinity
under the Swachh Bharat Abhi yan was organi sed by the NSS Unit.

File Description Documents

Relevant documents like No File Upl oaded
agreements/MoUs with
Government and other approved
agencies

Geo tagged photographs of the
facilities Ni |

Any other relevant information View File

7.1.4 - Water conservation facilitiesavailable | C. Any 2 of the above
in the Institution: Rain water harvesting
Bore well /Open well recharge Construction
of tanks and bunds Waste water recycling
M aintenance of water bodies and
distribution system in the campus
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File Description Documents

Geo tagged photographs /
videos of the facilities

View File

Any other relevant information

No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of Bicycles/ Battery powered
vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

B. Any 3 of the above

File Description Documents

Geo tagged photos / videos of
the facilities

View File

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the

campus environmental promotional activities

A. Any 4 or all

of the above

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

View File

Certification by the auditing
agency

View File

Certificates of the awards
received

View File

Any other relevant information

No File Upl oaded

7.1.7 - TheInstitution has disabled-friendly,
barrier free environment Built environment

C. Any 2 of the above
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with rampg/liftsfor easy accessto
classrooms. Disabled-friendly washrooms
Signageincluding tactile path, lights, display
boards and signposts Assistive technology
and facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies
of reading material, screen reading

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Policy documents and No File Upl oaded
information brochures on the
support to be provided

Details of the Software No File Upl oaded
procured for providing the
assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

Di nabandhu Mahavi dyal aya firmy believes in and adheres to the
i nclusive ethos of the country and its constitution, rising above
all comunal or sectarian discrimnations.

? Cultural progranmes are organi zed by the Coll ege under the
supervi sion of | QAC, where teacher — staff — student
participation is encouraged.

? IQAC facilitates departnent-w se programmes — students are

i nvol ved irrespective of any socio-cultural and economc

di versifying paraneters. This is done wth an intention that
students are involved in multi-cultural environnment to work with
teamspirit and preserve the cultural heritage

e The college cel ebrates occasions of various hues, from ones
w th regional relevance, such as birthdays of D nabandhu
M tra, Bibhutibhushan Bandopadhyay, to days and occasi ons
of gl obal significance, such as, International Wnen' s Day,
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Worl d Book Day, World Health Day, Wrld Safety Day, etc.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information View File

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

The col | ege, through various programes and extra-curricul ar
activities like nock parlianment, sensitises students and the

enpl oyees on their responsibilities as citizens, based on val ues,
rights, and duties as endorsed in the Constitution of India,

t hereby working towards nurturing theminto exenplary citizens.

The foll owm ng days observed on the specific dates every year are
some of the initiatives that nmake the faculty, the non-teaching
staff, and the students aware of their rights, duties, and
responsibilities as citizens.

Yout h Day: January 10

Republic Day: January 26
Wnen’'s Day: March 8

| nt ernational Yoga Day: June 21
| ndependence Day: August 15
Teacher’s Day: Septenber 5

NSS Day: Septenber 24

NCC Day: Novenber 4

NGO AWONME

File Description Documents

Details of activities that View File
incul cate values; necessary to
render studentsin to responsible
citizens

Any other relevant information View File

7.1.10 - ThelInstitution hasa prescribed code | A. All of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
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Thereisa committee to monitor adherence
to the Code of Conduct Institution organizes
professional ethics programmes for

students, teachers, administrators

and other staff 4. Annual awar eness

programmes on Code of Conduct are

organized
File Description Documents
Code of ethics policy document View File
Details of the monitoring View File

committee composition and
minutes of the committee
meeting, number of
programmes organized, reports
on the various programs etc., in
support of the claims

Any other relevant information View File

7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

D nabandhu Mahavi dyal aya gi ves utnost inportance to the

i ncul cation of values and sense of responsibility in the teaching
and non-teaching faculty and students as citizens of India, as
epitom sed in the Constitution of India. Wth this goal in
perspective, the coll ege organi ses and observes days of

historical as well as cultural significance in the nationa

cal endar every year. Programes of nultiple kind, often
conprising speeches and |l ectures by em nent speakers invited from
other institutions and / or nenbers of the faculty, perfornmances
by the staff and the students, are organised to comrenorate these
days which are specified bel ow

e Netaji Subhas Chandra Bose’s Birthday (January 23)
e Republic Day (January 26)

e Bhasa Divas (February 21)

e Wnen' s Day (March 8)

e Birthday of D nabandhu Mtra (April 10)

e Wrld Environnent Day (June 5)

e International Yoga Day (June 21)

e Library Day (August 12)

e Independence Day (August 15)

e Teachers’ Day (Septenber 5)

e Birthday of Bi bhuti bhusan Bandhopadhyay (Septenber 12)

Page 113/116 26-03-2024 06:46:41


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjB0L1B3VW5tblhML2o0clV2WmZYbFE9PSIsInZhbHVlIjoiWVFWT0sxaFhwbTMyZHdSOFU0UG1SOXBKYjRGNEF6SWI0bzZpbjIvemcwWjUzWENsL1RZNzdUNFEyNUJ1VFhNaCIsIm1hYyI6IjExZmY3NjEyYzc4NDFkNWU2OGU1MzEzYTczNzA2ZTgyZDlkZjllYjYzOGIwYTc4NTEwZDg2ZmQ3NDM1YTgwNmMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlI5dWEvMW9QSlRRYWl4L0R5NGphcmc9PSIsInZhbHVlIjoiUjlQMzJyWUZLalA0Wm1lNGNXdEswUGFQZkN6MzRaakk5ai9ocXpZY2ZEQ2FVUUFjaFFRVHo5SWQrVzdFUUdQciIsIm1hYyI6IjI4ODg2MWZlZGJhOThlNDUxMzRjMDNlNDQwZjQ5ZmU2NmQ4ZWIwODM0ZDQ1YzdkN2MyODVkZjVjYWU2NWQzNjMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IityZHRuK1k4c3p4dndwc1MyVEhyL1E9PSIsInZhbHVlIjoiRnFDaVordTV5amp5M0NWTkhjK0JnZ2h6dXNuV0FoajJheGpGU2pwMmttSHp4cko0Z01SQWdWa0doVXFaTllhNyIsIm1hYyI6IjhhNzVlMThjMDQwOWM3YmZmMjk4YmZlMDExYWU4YzI1MzgzNjAwYTViZTg0OTZlYzBlYzRmNmJkZjllMmY5ZjUiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of DINABANDHU MAHAVIDYALAYA

e NSS Day (Septenber 24)
e Swachh Bharat (October 2)
e NCC Day (Novenber 4)

File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of View File
some of the events

Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

Ecol ogi cal Consci ousness and Protective Measures 1. Raise

awar eness anong students about ecol ogy and the inportance of

mai ntaining its bal ance, especially in light of |essons fromthe
COVI D- 19 pandenmic. 2. Survey the college and its surroundings to
identify and address causes of environnental degradation. 3.
Cultivate environnentally consci ous habits anong students and
staff.

| npl enmentation: 1. Conducting awareness sessions to enphasize the
urgency of preserving green spaces. 2. Organizing a plantation
drive to encourage active participation and practi cal

i nvol venent .

Success: 1. Positive response and active involvenent from
participants in schedul ed activities. 2. Successful planting of
saplings as tangi bl e evidence of progress.

Chal lenges: 1. Limted availability of land for |arge-scale
pl antation drives. 2. Requirenent for increased student
partici pation.

Training Progranmes in Life Skills for Femal e Students
bj ectives: 1. Enmpower fenale students to achi eve financi al

I ndependence. 2. Instill confidence in female students to enhance
self-reliance.
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| npl enentation: 1. Providing hands-on training in beauty
enhancenent, nehendi application, and jewelry making. 2.
Conducting informative | ectures by industry professionals.

Success: 1. High participation rates anong femal e students. 2.
Positive feedback and requests for additional prograns.

Chal l enges : 1. Lack of designated slots in the Academ c Cal endar
for such prograns. 2. Need for increased participation and
i nstitutional support.

File Description Documents

Best practicesin the View File
Institutional web site

Any other relevant information No File Upl oaded

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

7.3.1 - Portray the performance of the Institution in one area
distinctive to its priority and thrust wthin 200 words.

Provi ding education to all, irrespective of their comrunal or
religious affiliations, has been the focal thrust of D nabandhu
Mahavi dyal aya since its inception in 1947. The institution has
all along believed in inclusiveness, devoid of all

di scrim nations based on caste-creed-colour, with greater
enphasi s on enpowering fenmal e students and students belonging to
the financially backward as well as underprivileged classes. To
fulfil this intent, the college has often coll aborated with NGGs,
establishnents, institutions outside its periphery to provide
students wth vocational training ained at entitling themto job
opportunities and endowi ng themw th greater confidence in facing
the conpetitive world of jobs.

Because a si zeabl e mass of students fromthe college s feeder
zone is first-generation learners, the college caters to their
basic | ogistical need fromthe Poor Fund and the Student A d
Fund. To hel p enabl e indi gent students sustain their progress,
study materials, notes, .PPT presentations are regularly upl oaded
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by the teaching faculty on the LMS portal on the website of the
col | ege.

File Description Documents

Appropriate web in the View File

Institutional website

Any other relevant information No Fil e Upl oaded

7.3.2 - Plan of action for the next academic year

1.

2.
3.

To sign MoUs with a greater nunber of reputed institutions
to aid the holistic devel opnent of students.

To create a | arger nunber of |CT-enabl ed cl assroons.

To host a greater nunmber of job-oriented programes for
student s.
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